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LABOR DAY: SOLIDARITY 


Pelletier Testimonial 


L-R: Stindlog between his daughters, Raymond Pelletier of Winslow poses with 
his family and union brothers following a Testimonial in his honor (see story 
page 14) at John Martin's Manor in Waterville. The occassion tied together his ac- 
complishments as a 30 year member of Local #496 and as a parent of six children 
who have all attended Harvard/Radcliff Universities. When Jeff receives his 
degree in the Spring of ’88, he will be the sixth to have gained the honor. This 
may be a record! Noone knows of any other family to have 1) as many In one 
family attend and 2) as many to graduate from Harvard. Shown In photo above 
are (L-R) James Cole, L.U. Gen. Treas.’ Joseph Quilty, L.U. Gen, Org.; and the 
Pelletier Family: Jeffery, a Senior in Class 88’ Dominic, who just graduated in 
Class ’87, Mark a member of Class '82 and a teacher at Cheverus High School; 
Karen (O'Sullivan), a Maine lawyer in the Attorney General’s Office; Raymond; 
Janis, a Doctor and a member of Class '79; and Ronald, a member of Class '71 
and a teacher at Greenville High School; plus Gerald Trask, B/A and Larry 
Carr, L.U. President. 


Estimates as high as 10, ,000 people are Setar in Waterville on Mon- 
day, September 7th to participate in ‘‘Labor Day ’87’’. Elaborate plans 
are being finalized and specifics can be obtained from members of the 
Organizing Committee (listed in the June/July edition of Labor Record) 
or by calling your local union office. 

In addition to all other activities throughout the day at ‘‘Head of The 
Falls Park’’ (see map), the traditional Labor Day Parade will begin on 
Front Street. It proceeds to Maine, along Spring and back onto Front 
St. to starting point. 


RYAN METALS, INC. 


Discussing the steel I’Beams that are being donated by Ryan Metals, Inc. to 
build a Labor Day Float for the Iron Worker’s Local #496 is (R-L) Richard 
Caldwell, Sr. V.P. of Ryan Metals, Inc. (RM); Larry Carr, Pres. L.U. #496, 
Tom Ryan, Jr., V.P. Financing, Roger LeClair, member of L.U. #496 and RM 
employee; and Gordon Poole, General Foreman for RM and member of L.U. 
#496, Missing when photo was taken was Owner, Tom Ryan, Sr., also a member 
of L.U. #496. Ryan Metals, Inc. of South Portland is the new corporation that 


* was originally named Nelson Welding. 


Union Label Week Activities 


your community and are en- 

couraged as follows: 
¢ A “Union Label’’ contingent 
may be assembled to march in’a 
Labor Day parade — or stage 
your own parade. The various 
(cont'd on p.2) 


The projects and activities sug- 
gested below may be staged by 
your organization or by any in- 
terested individual. UNION 
LABEL WEEK promotional ac- 
tivities which suit the interests of 


_ other .social . 


WHAT IS 
LABOR DAY? 


The first Labor Day was 
September 5, 1882, when 10,000 
union men and women marched in 
New York in celebration of the 
significant gains they had made in 
the workplace. Labor Day was of- 
ficially proclaimed a holiday in 
1894 and is today celebrated by all 
Americans. 

Labor Day is a day honoring 
our forebears in the labor move- 
ment who struggled and sacrificed 
so that all working Americans 
could enjoy dignity in the 
workplace and a standard of liv- 
ing unparalleled in the world. 

Labor Day is a day to reflect so 
we don’t lose sight of the 
achievements organized labor has 
wont for all of us. Through its con- 
tinuous and tireless efforts, we 
have the 40-hour work week, 
health and welfare benefits, paid 
vacations, child labor laws, social 

security, minimum wage, occupa- 


tional safety and health laws andj 
and” economic:. 


reforms.” “(cont'd on p.2) 


A LABOR DAY 
WINNER 


Hydroelectric Station: 


$55 Million Project 


State and local officials and 
representatives of Maine State 
Building and Construction Trade 
Council union locals gathered at 
Heritage Park in Lewiston recent- 
ly for the groundbreaking and 
dedication of Central Maine 
Power Company’s Charles E. 
Monty Hydroelectric Station. 
Participating in ceremonies at the 
Lewiston Falls site on the An- 
droscoggin River were Mayor 
Alfred Plourde of Lewiston, 
Mayor John Cleveland of 
Auburn, CMP President John W. 
Rowe and Gerald C. Poulin, CMP 
Vice President, Engineering. The 
Trade Council was officially 
represented by its President, Clem 
Cronin. 

“This project represents the on- 
ly significant addition to CMP’s 
hydroelectric capacity currently 
planned,” said Poulin. ‘‘It will be 
built by local workers to use one 
of this state’s most abundant 
renewable resources to produce 
power for Maine people.’’ 

Excavation and construction on 
the $55 million project have begun 
with completion and commercial 
operation expected in 1990. Two 
turbine-generators with a combin- 
ed capacity of 25,000 kilowatts 
will be installed and are expected 
to produce. 125 million kilowatt- 
hours of electricity annually. The 
project will reduce CMP’s 
dependency on foreign oil: for 

(cont'd on p.2) 


Jay Voters Support Strikers at Paper Mill 


Over 6,000 U Union ‘mecibera; thelr families, wey supporters from all ovér Maine 
gathered at Jay, Maine to show Solidarity and support for UPIU Local #14 and 
IBFO Local #236 in their ‘‘strike’’ against International Paper Co. They march- 
ed together, ate together, listened to speakers together, and loudly shouted 


together, “SCABS OUT! UNION IN!” (more photos on page 17). 


JAY (AP) — Almost 1,000 
townspeople took less than 30 
minutes during a special meeting 
Tuesday to approve three union- 
supported ordinances related to 
an eight-week strike at the Inter- 


ment layoffs. myect ve Be 

Some” 1,250" imiémbers’ of Local 
14 of the United Paperworkers In- 
ternational Union and Local 246 
of the International Brotherhood 
of Fireren & Oilers have been on 
strike’ since’ Jutie'i6'i in ‘a’contract 
dispute with IP;. ‘the town’s biggest 
industry. About 525 of Jay’s 
5,100 residents are employed by 
the mill. 

Officials said without addi- 
tional funds, the five full-time 


police officers and 26 part-timers 
would be laid off Friday when the 
department runs out of money. 

Because of the strike, the town 
has been spending about $10,000 
per week rather than the $3,500 
budgeted for the police depart- 
ment. 

Voters rejected a motion to cast 
secret ballots and instead voted 
with a show of hands. 

The strike-related ordinances 
will: 


° Requite any a hous- 
ing installed on property to comp- 
ly with state subdivision laws. IP 
has installed about 50 trailers 
within the mill complex. 

(cont'd on p.2) 


BE & K Out — Building Trades In: 
Champion Int’! Bucksport Mill 


in the April/May Labor 2 
publication Champion af 
expansion’ project to BRet& 
nounced the'multiple yea 
later the contract was ii 


paper mill are (L-R) Gerklit 
Laborers Local 41377; Stan Wall 


Carpenters Local ' #621; and Dave" iva 


fig? of L.U.’s working in the 
Local #496; Carl Trask, 
yr"Local #1253; D. Bruce King, 
Local #321. 
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LABOR DAY °87 


AUMCAT LASLEUR 


AS AIAPORT 


crafts may display products and 
skills on floats or carry signs with 
the ‘‘Buy Union — Buy Made in 
U.S.A.”’ theme. Car top and car 
door signs can also be used — on 
United Stages built automobiles 
naturally! 

¢ You may wish to hold a 
Union Label Rally in connection 
with other Labory Day obser- 
vances, display union-made pro- 
ducts, services, distribute ‘‘Buy 
Union’’ reminders such as 
‘Where to Find the Union Label’”’ 
pocketsize cards. 

e You may wish to plan a 
Labor Day outing, picnic, party, 
banquet with the Union Label, 
Union ShopSCard jideas as its 


HEAD OF FALLS PARK 


el Week fcont'd fiom p.il” 


$10 CASH! 


theme. 


© By requesting time at a local 
union meeting or any other labor 
organization meeting to remind 
members of UNION LABEL 
WEEK by giving a talk on the im- 
portance of buying union-made, 
“Made in U.S.A.”’ products. This 
is a good time to pass out copies 
of the Union Label Pledge. 

© Perhaps you may choose to 


do a mailing to your members just . 


prior to UNION LABEL WEEK 
on the ‘Buy Union, Buy Made in 
U.S.A.”’ theme. 

© By placing ads in your area’s 
newspapers you can emphasize the 
importance of buying U.S. made 
products and services. 

© When you write a letter to the 


WINNER: June Edition — “COLE FARMS” 
Cheryl Daye, West Peru, Maine 
UPIU = Local #464 


ANSWER ae. ree ! | by unscrambling the letters. Then 
al lete the f on left and mail i 
| NAME _____ copniele e form eft and mail it 
| ~| SCRAMBLED LETTERS 
| Cyr § y 4 675 Forest Avenue 
| ; Portland, ME 04103 
ONE ENTRY PER FAMILY. ONE WIN- 
| a iro | NER CHOSEN AT RANDOM FROM 
| = nwinna rs te -s soeeecroses = + | CORRECT ENTRIES RECEIVED. WIN. 
| MUST BE RECEIVED BY 9-29.87 jeNER WiLL BE PUBLISHED IN NEXT 


BRANCH 
P.O. Box 342 
170 Washington St. 
Bangor, ME 04401 
Tel.: 945-6466 
1 800 432 7945 


BRANCH BRANCH 


ppt 295 North Streat 
A Calais, ME 04619 

Tol.; 454-2916 

1 800 637 3764 


1 800 462 6090 


SOLVE THE MYSTERY ADVERTISER 
YANR EMTALS, NIC 


RULES: Find the mystery advertiser 


BRAKE SERVICE & PARTS, INC. 
MAINE’S #1 HEAVY DUTY FLEET SPECIALISTS 


Labor Day (cont'd from p.1) 
To further pay tribute to our 
forefathers and to our union 


brothers and sisters of today, — 


September 7-12, 1987, has this 
year been proclaimed Union Label 
Week by the AFL-CIO and the 
Union Label and Service Trades 
Department, AFL-CIO. This is a 
week for everyone to make a com- 
mitment and a concentrated effort 
to look for the union label, shop 
card and service button. We in the 
labor movement are over 13 
million members. strong and that 
is a lot of purchasing power. Just 
think what an impression we 
could make if we all exercised that 


' 


editor of your newspaper, ask its 
readers to remember the impor- 
tance of preserving U.S. jobs in 
the protection of the U.S. 
economy by avoiding imports and 
buying union-made products and 
services. 

e You may write or call any 
person, any public official whom 
you know will be speaking at a 
Labor Day observance. Remind 
the speaker of UNION LABEL 
WEEK and ask that he or ‘she 
mention the importance of buying 
union-made, Made in U.S.A. pro- 
ducts as a way of helping to 
strengthen the economy. 

e A press release may be sent in 
advance to area newspapers, radio 
and television stations announcing 
UNION LABEL WEEK. 

e You may wish to display 
cards in area store windows an- 
nouncing UNION LABEL 
WEEK. Copy for the signs should 
emphasize the ‘‘keep American 
growing by buying union-made, 
Made in U.S.A. products” idea 
and the “‘use of union services’” 
‘theme. 


MAIN OFFICE: 170 Washington Street, Bangor, Mane 04401 Tei 945-8466 
PLUS 1-800-432-7945 Toll Free 
Having a Problem? Want to place an order? 
Call us now at one of our “Toll Free” numbers. 


BRANCH 
P.O. Box 691 
Rockland, ME 04841 
Tel.: 594-2187 
1.800 637-3754 


BRANCH 
156 Pleasant Hill Road 
Scarborough. ME 04074 
Tel.: 883-6359 
1-800-255-2312 


. 3 
BRANCH 
i BRANCH 4 P.O, Box 4662 
irport Roa’ 26 Bangor Street 
Waterville, ME 04901 Auguste, ME 04330 
Tel. 873-1191 Tel: 622-7174 
1,800 627 3714 


1-800-521-3770 


power to buy American made. To 
maintain our standard of living 
and keep America strong we have 
to stand together in solidarity — 
buy what we make and patronize 
our organized services and 
facilities. 

In Lee Iacocca’s book he quotes 
a Dr. Tomio Kubo of Japan who 
said, ‘‘We in Japan look afier our 


own self interests. What I don’t ' 


understand is why your country 
doesn’t do the same.’’ And when 
India was placed under British 
regime and imports from Britain 
was putting Indians out of work, 
Gandhi said, ‘‘Burn all cloth from 
Manchester and Leeds. If you’re 
left with one piece of homespun, 
wear it with dignity. There is no 
beauty in the finest cloth if it br- 
ings hunger and unhappiness.”” 
So let us look for the union 
label, not just this designated 
week but every week and every 
day. Indeed, let us ‘‘take care of 
our own’’ and ‘‘wear our 


homespun with dignity.” 


ANOTHER UNION 
VICTORY 


AFL-CIO to bury 
hatchet with Coors 


WASHINGTON (AP) — The 
AFL-CIO is calling a halt to a 
decade-long consumer boycott of 
Coors beer, ending one of the 
longest and most bitter labor- 
management disputes in recent 
history, officials said Tuesday 
night. , 

AFL-CIO President Lane 
Kirkland and Peter Coors, presi- 
dent of brewery operations for 
Adolph Coors Co., planned to 
hold simultaneous news con- 
ferences today here and inb Col- 
orado announcing the accord, of- 
ficials said. 

Sources said the accord resolves 
to the AFL-CIO’s satisfaction its 
desire for a ‘‘timely’’ union 
representation election at Coor’s 


» brewery in Golden, Colo., and the 


use of union construction workers 
to build a new brewery at Elkton, 
Va. 

Reprinted from Portland Even- 
ing Express. 


Louis Mack 
Company, Inc. 


For 
Top Prices 
Paid For 
Copper - Brass - Lead 
Batteries - Aluminum 
Scrap Metal 


750 Warren Ave. 
Portland 773-0273 
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1 800 637 3775 


BRANCH 
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52 North Street 380 Lincoln Street 
Houlton, ME 04370 Lewis Mi 
Tel.: 632-7939 Tel.: 786-2431 
1 B00 R32 2100 


BRANCH 
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Jay Voters (cont'd from p.1) 

Require town officials to play 
a more active role in enforcement 
of environmental regulations. IP 
is seeking a landfill license and air- 
quality permit. 

IP informed town officials that 
it did not intend to actively oppose 
the ordinances at the meeting but 
might file a lawsuit if the or- 
dinances were approved. 


“Tf the ordinances pass, then 
our lawyers will investigate (court) 
action as soon as any attempt to 
infuse these is made at the mill,” 


company spokesman Joseph 


Pietroski said before the meeting. 
Reprinted from Portland Press 
Herald. 


Great Northern 
Posts Record 


STAMFORD, Conn. — Great 
Northern Nekoosa Corp. Monday 
announced its third consecutive 
quarter of record results. 

Earnings for the second quarter 
were $44.9 million, or 82 cents a 
share, on sales of $575.1 million. 
This compares with a loss of $.0.3 
million, or 1 cent a share, on sales 
of $502.1 million, in last year’s se- 
cond quarter, which included a 
one-time aftertax charge of $21.2 
million, or 40 cents a share. Per 
share amounts reflect the 2-for-1 
stock split. 

For the first half, earnings were 
$88.2 million, or $1.62 a share, on 
sales of $1,141.8 million, com- 
pared with $13.6 million, or 26 
cents a share, on sales of $989.9 
million last year. 

Reprinted from the Portland 
Press Herald. 
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What’s ‘‘A Good Job?” 
A Labor Day Special On Public Television 


What’s a good job? That is the 
~ question that Daniel Zwerdling of 
National Public Radio will be ask- 
ing a cross-section of Americans 
on public television this Labor 
Day. Zwerdling goes forth in 
search of answers in ‘‘A Good 
Job,’’ an America Works Special 
produced by the Labor Institute 
of Public Affairs in cooperation 
with the Smithsonian Institution’s 
National Museum of American 
History. 

Accompanied by the soft jazz 
sound of the Keter Betts trio, 
Zwerdling wonders and wanders 
through the museum talking to 
union members demonstrating 
their job skills and to the men, 
women and children watching 
who talk about their own jobs and 
aspirations. 

“A Good Job’’ explodes the 
popular myth that union members 
are fighting new technology. 
“You can’t stop progress. You 
have to go ahead,’’ says Bernie 
Weiss (IATSE Local #311). ‘‘Of 
course we don’t like to lose jobs, 
but we would rather see the jobs 
continue in our area and us learn 
the new technology and be part of 
it than to see the jobs just disap- 
pear.”’ 

The film also dispels the notion 
that union members don’t care 
about workmanship and quality. 
Facing stiff competition from 
automated plants in Europe and 
Japan, Marty Orban, (AFGW 
Local #24) a glass maker for 
Lenox Crystal, gives excellence a 
high priority. ‘‘I could very easily 


Tf your group health 
insurance 


make pieces a lot simpler, a lot 
less beautiful,’’ says Orban. ‘‘But 
what I do is I do ’em well, and [ 
do it better every day, at least I try 
to, because I want to produce a 
piece that is nice, and I don’t want 
my work to be the fault of some 
industry not making it.” 

Francis Spaulding, BC&T Local 
#118, talks about the pleasure he 
receives from ‘‘making the little 
kids happy” with the birthday 
cakes he decorates. And Susan 
Hartley, a telephone operator 
from CWA Local #2306, focuses 
on customer service. 

Family and future are 
frequently-sounded themes in ‘‘A 
Good Job.’’ ‘Every man or 
woman who works,’ says AFL- 
CIO Secretary-Treasurer Tom 
Donahue, ‘‘wants to take home 
enough to make life for the child 
better than his or her own.”’ 

Excellent family viewing, ‘‘A 
Good Job’’ covers a broad range 
of occupations and complements 
the national holiday set-aside to 
honor working men and women. 
The program encourages viewers 
to reflect on their own definition 
of a good job and reminds them 
that unions are a vehicle for mak- 
ing a good job better. 

“A Good Job”’ is distributed to 
public television by the Inter- 
regional Program Service/Eastern 
Education Network with WETA, 
Washington, D.C., as the presen- 
ting station. Tune in to Ch. 10, 
WCBB-TV, (Lewiston) at 3:00 
P.M. on Labor Day. 


oesn’t cover 
Dhysical exams and other trips 
to the doctor, it’s time you 
asked about HMO Maine. 


You see, the emphasis at HMO Maine is on 
keeping you healthy and avoiding major, 
expensive illnesses. HMO Maine covers 
hospitalization and major medical expenses 
just like regular health insurance, but we 
don’t want you to see the doctor only when 
you're sick. 

HMO Maine wants you and your family to get 
regular physicals when you should and work 
with your physician on staying healthy. So we 
cover trips to the doctor's office that most 
health insurance programs won't reimburse. 
We even help pay for prescriptions. 


Lost work time and costly medical bills are 
bad enough, but losing your health is about 
the worst thing that can happen to anyone. 


You, your doctor and HMO Maine can form 
a working partnership to be as sure as 
possible that never happens. Ask about 
HMO Maine group coverage today. 


AMemberof maine 


rt 


namoUsA 


7754050 1-800-527-7706 


Managed by Blue Cross and Blue Shield of Maine 


Displaced Workers 


© Between 1981 and 1986, 10.1 
million workers lost their jobs 
due to plant closings, stack 
work or elimination of their 
positions. 

* Of those, 5,131,000 had held 
their jobs more than three 
years. 


‘What's 
‘A GOOD 
JOB” 
for you? 


* Among these 5.1 million 
workers, 3,321,000 were men, 
1,610,000 were Women. 

¢ Among the 5.1 million 
workers, 3,432,000, or 67: per- 
cent, had found work at the 
beginning of 1986. 


“, «something you love... 
meeting people. . . quality work 


-+-achallenge: © Of those who had found 
work, 2,655,000 were 
employed in full-time jobs. 

Correspondent Daniel Reprinted from Portland Press 

Zwerdling looks for the Herald. 

answer at a recent exhibit of 

old and new job skills. 

Watch “A GOOD JOB,” 


a new America Works 
Special on public television. 


THOMPSON 
VOLKSWAGEN 
AUDI-MAZDA 


Main St., at 


“> 


Ch. 10 - WCBB-TV 
(Lewiston) 
3:00 PM * Labor Day/Sept. 7 


TN TE CTA IT GY EEL 


Produced by the Labor Institute of Public Affairs, AFL-CIO, > Elm Plaza 
Arnie aan aa hy ; Waterville 
i] 873-0777 


THIS SPACE 

CAN BE YOURS 
CALL ADVERTISING DEPT. 
772-4299 


QM ~~ © 


COLONIAL 
DISTRIBUTORS, 
INC. 


MARSTON ROAD 
WATERVILLE, MAINE 


THOUGHTFUL 


DIGNIFIED 


WHOLESALERS OF 


mils ee, 


“It doesn't get any better than this!" 


NEAR AS THE PHONE 


In time of sorrow, we are only a 
phone call away. Call at any hour, 
day or night. 


VIELLEUX'S 
FUNERAL HOME 


EST. 1933 
Licensed Lady Assistant 


LOCAL & OUT OF TOWN CALLS 
ARE GIVEN PROMPT ATTENTION 
* Completely Air-Conditions 


872-7676 
8 ELM ST. — WATERVILLE, ME. 


C.F. 
HATHAWAY 


Quality Shirts 
Since 1837 
WATERVILLE 


(A division of WARNCO — Bridgeport, Conn.), 
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ae oa ae 
Brick collectors at the brick swap at the Logan, Ohio Fairgrounds negotiate 
some swaps and trade stories. 


- “ 


Est. 1890 


T.W. Dick Co., Inc. 
STEEL WAREHOUSE SERVICE 
FABRICATION 
Bars - Plates - Structurals 
Galvanized & Aluminum 
Flat Sheets & Roofing 
Smoke Stacks & Tanks 
Gardiner, Maine 


101 Years of Service 
With the Public in 
Maine, N.H. and Vermont 


Ws, Wino So, 


Mili and Industrial Supplies 


79-85 COMMERCIAL STREET 
Portland, Maine 
EST. 1885 


Mill and Industrial Supplies! 


W.L. Blake & Co. has grown in the industrial supply business to be 
one of Maine's oldest and largest distributors. Maine industries’ 
trust and faith in W.L. Blake & Company has made this possible. 


e U.S. STEEL PIPE 
e PIPE FITTINGS 
© P.V.C. PLASTIC 
e FITTINGS 
e FASTENERS 
e VALVES 
e TOOLS 


Mailing address: P.O. Box 579 = Portiand, Maine 041 12 
— Maine Wats Line: 1-800-442-6760 — 


Brick Collecting is a Sociable Hobby 


Next time you pick up a brick, 
take a second to look. It’s part of 
your craft, but it may also.be a 
collector’s item. 

The more than 300 brick collec- 
tors in the U.S., Canada, New 
Zealand, and Great Britain regard 
bricks as part of the history of 
mankind. They collect bricks for 
rarity and beauty and because 
each brick has a story. 

These collectors — members of 
the International Brick Collectors 
Association — are professionals, 
retirees, teachers, building trades 
workers, scientists, clerical 
workers, and many others. Their 
interest in bricks draw them 
together from all parts of the 
country. 

The IBCA holds a ‘brick 
swap’’ several times a year in 
various areas to permit members 
to swap bricks and yarns about 
brick collecting. It’s hard to tell 
which swap is more fascinating. 

Collectors display rare bricks 
such as the Abraham Lincoln pro- 
file brick that was manufactured 
soon after the President’s death or 
the rare ‘‘don’t spit on the 


sidewalk’’ brick produced follow- 
ing a TB scare. There is the Great 
Wall of Texas brick, manufac- 
tured for $10 and sold with the 
tongue-in-cheek purpose of 


_ DONALD O. McCUBREY 
54 WARREN AVENUE 
PORTLAND 


797-9441 


You never outgrow 
the need for 
a little security ... 


never. 


Blue Cross 
Blue Shield 


of Maine 


110 Free Street, Portland, Maine 04101 


“keeping the Yankees out.’’ 
There are bricks made in Tampa, 
Fla. and used in Baltimore, Md. 
and bricks that came over on the 
Mayflower. 

IBCA members swap stories of 
carrying bricks into the U.S. from 
overseas and how customs agents 
are astonished to discover suit- 
cases filled with imported bricks. 
They tell jokes about how to avoid 
embairassment while picking 
through the rubble of abandoned 
buildings and construction sites. 

Say ‘there, kitty, kitty,’’ brick 
collectors advise and really look 
concerned about your missing cat. 


Oklahoma Origins 


The IBCA was founded in 1983 
by a group of Oklahoma brick 
collectors who met in the 
Oklahoma city area for tailgate 
swap meets. They started running 
ads in newspapers and turning out 
a newsletter and soon had 
members from Pennsylvania, New 
York and Texas and points in bet- 
ween. 

One IBCA member says she saw 
an ad for a brick collectors’ club 
in an antique magazine and sent 
for information out of curiosity. 
That was about a thousand bricks 
ago. ; 
Collectors of any artifacts 
usually find that the hobby 
becomes an expensive hobby when 
items become rare. That’s when 
most ordinary folk drop out of 
collecting and leave that pleasure 
to the Rockefellers. The IBCA 
hopes this will never happen to 
brick collecting. IBCA members 
do not exchange money for the 
rare bricks that they want; they 
swap. This swapping keeps the 
collecting easy, sociable, fun, and 
inexpensive. 

Brickcollecting, however, is not 
simply sitting around spinning 
yarns about bricks. It requires 
cataloguing abilities, a lively in- 
terest in history, and some means 
of transporting the bricks. 

A pickup truck is probably the 
best answer to the transportation 
problem, but plenty of IBCA 
members risk their car’s rear 
suspension to carry bricks to 
swaps and a few have been known 
to fly in to a swap carrying a brick 
or two. One IBCA member had a 
special four-wheeled yan that 
looks like a sliced-off horse carrier 
built to tote bricks around the 
country. Retirees and vacationers 
frequently make brick collecting 
tours through the U.S., stopping 
to pick up new bricks and visit 
fellow IBCA members. 


Brick Storage 


Since many of the collector’s 
bricks are meant for swapping 
they are kept readily available in 
garages and car ports. However, 
some collectors have built patios 
and fireplaces of their collections. 
Another way to display the bricks 
is to build shallow shelves and 


have a wall of bricks. Fortunately, 
a brick collection can be kept out- 
side because it requires little 
special attention: 

Some of the oldest bricks in IB- 
CA collections were made in 
England and Scotland . and 
transported to the American col- 
onies as ballast in sailing ships. As 
the brick-making industry in 
America grew, the manufacturers 
started imprinting identifying 
marks on their product. The 
distinctive marks on the bricks are 
what makes them traceable and 
valued. Not all the early American * 
bricks were imprinted. IBCA col- 
lectors have determined that some 
of their nonimprinted bricks were 
made by slave labor before the 
Civil War. 

Today, few bricks are made 
with a manufacturer’s mark. 
Modern brick production techni- 
ques use huge machines that 
squeeze warm clay through an ex- 
truder like homemade pasta, for- 
ming the brick strands. The 
strands are then cut to size, placed 
automatically on a palate, and 
fired in ovens. At the turn of the 
Century, all these steps were done 
by hand. 

Studying the history of bricks 
gives insight into how the industry 
operated in the past. In order to 
promote the use of brick to the 
general public, several organiza- 
tions in various crafts were 
estbalished soon after World War 
I. In 1918 the Common Brick 
Manufacturer’s Association 
charged its members yearly dues 
of six cents per 1,000 bricks 
manufactured and used the funds 
to advance the use of brick in 
designing and building. The 
Association also turned out a pro- 
motional brick with a special sym- 
bol which is now a highly regarded 
collectors’ item. The Great 
Depression hit the masonry in- 
dustry hard and the Association 
merged into the Structural Clay 
Products Institute around 1934. 
Structural Clay Products, in turn, 
merged into the-current Brick In- 
stitute of America in 1972. 

Members of IBCA welcome 
new members into their organiza- 
tion. This friendliness was on 
display during a brick swap in 
Logan, Ohio this Fall as collectors 
greeted each newcomer with en- 
thusiasm. New members meant 
new bricks. 

IBCA members are unpreten- 
tious, friendly, lively, and ex- 
tremely respectful of the beauty of 
brick. Their dues are $12 a year 
which includes a quarterly 
brickcollecting journal. They say 
they would be happy to swap 
brick stories—and bricks—with 
real bricklayers from BAC. IBCA 
can be contacted through its presi- 
dent, Jim Graves, 1468 Coolidge, 
Wichita, KS 67203, 316-262-8068. 

And keep your eyes peeled for 
some good looking bricks. 


Broadway Shopping Center 
Bangor 
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Bricklayers 
& 
Allied Craftsmen 
Local No. 2 
Maine 


ROBERT E. LORING 


2 


Congratulations to Jim Malia 
of South Portland whom has com- 
pleted his ‘40th’ year as a union 
member. This is a milestone that 
many aspire to, but few achieve. 

Welcome to two new members 
— Father and Son — Ronald 
Audette of Cumberland and 
Ronald Audette, Jr. of Pownal. 

On behalf of our Officers and 
Executive Board we wish all 
members families and friends a 
safe and happy Labor Day 
weekend. Don't forget the 
Celebration in Waterville on Mon- 
day,.Sept. 7th. 


Why Go Union? 
Living History~ 
Gathered by BAC 


by Woody Conover 


“Why Go Union” is part of the 
BAC oral history project. Woody 
Conover was Business Agent for 
Local 5, Indiana between 1953 
and 1983. 


When you talk to the younger 
fellows about joining the union, 
they’ll say, ‘‘Well, I’m self- 
employed. If I want to work 
Saturday, I'll work Saturday. If I 
want to work late tonight, I'll 
work late tonight. And I don’t 
have to pay dues to anybody.’’ 
This is their attitude. They’re 
healthy. They’re young and strong 
and can work that way... 

It’s pretty hard to get the point 
across, but it’s a good point when 
you’re talking to a non-union 
fellow. One of the best. results I 
ever got when I talked to some 
non-union people was when I 
said, ‘‘Well, you know you’re not 
doing anything different than we 
do. We make our living the same 
way doing the same thing, except 
we get better pay and we’ve got 
better conditions. And if you just 
stop and think about it, if there 
was more people like you out 
here, than nobody would be get- 
ting good wages or conditions. 
We've established these things 
over a period of years. We've 
worked hard, and we’ve done 


without things, just as many peo- .- 


ple before us’ have, to:get what 
we've got. If there:was more’ of 
you, and the union wasn’t here, 
you’d be competing against each 
other for less and less as time went 
on. So, instead of criticizing us, 
you should be thinking, why don’t 
I help these people? Why don’t we 
work together for better wages 
and better conditions?” 

Sometimes you get them to 
thinking about it. 


Churchill Was a Bricklayer 


HE WAS a great war leader, a 
gifted orator, a writer, historian, 
politican, painter, and a good 
bricklayer. 

He was Winston Leonard 
Spencer-Churchill, Prime 
Minister of Great Britain during 
World War II. He came to power 
in Britain during World War IL. 
He came to power in Britain when 
the country stood alone against 
the Nazis and gave the British the 
leadership and spirit they needed 
to hold out against Hitler. 


CHURCHILL in his working clothes. 
Note the frayed hatband and the torn 
coat. He was aware that bricklaying 
involved working under adverse 
weather conditions. 


During the years before World 
War II, beginning in 1928, Chur- 
chill was out of power — and 
nearly out of money. He lived at 
his home Chartwell, writing books 
and constantly warning the British 
public of the growing Nazi arms 
buildup. The man who was later 
to inspire Britain and the world to 
courage and steadfastness needed 
his own courage and steadfastness 
in the years between 1928 and 
1939. 

At Chartwell, in these years of 
exile, Churchill restored his spirit 
by bricklaying. He learned the 
basics of the trade and in 1929 he 
was invited to join the 
Amalgamated Union of Building 
Trade Workers and received an 
‘adult apprenticeship member- 
ship card’’ after paying dues of 
five shillings. { 


whe 


In his book, ‘Winston Chur- 
chill, The Wilderness Years," 
Martin Gilbert speaks of how 
Chartwell became the focal point 
of Churchill’s family life, ‘the 
scene of work and writing, of 
bricklaying and  painting.’’ 
However, Churchill seems to have 
had a clear understanding of the 
difference between a professional 
bricklayer and the hobbiest that 
he was. 


HIS union card and dues check. The 
card says that ‘I, Winston S. Chur- 


chill, residing at Chartwell 
Manor,... have worked at the trade of 
Bricklyer...(and) agree to be bound 
by all the Rules of the Society.” It is 
dated October 10, 1928. 


Gilbert reports that Churchill 
hired bricklayers to build a small 
cottage for his daughter, Mary, 
and ‘for several hours each day 
Churchill amused himself by help- 
ing them.” 

Although he realized that he 
was not a professional, he was 
very proud of his work and liked 
to pose in his ‘‘working outfit’’ in 
front of the wall he built. In addi- 
tion, he seems to have been very 
proud of his union card which he 
kept all his life. 


Richard Grandmaisson, 
Sheet Metal Workers - Local #545 


NEWLY RE- ELECTED 


i vt 
Edward Welch, B/M 
Electricians - Local #567 


»/ 


IF YOU HAVE 
YOUR HEALTH 


YOU HAVE TALLY 


Brick Manufacturers 


MORIN BRICK CO. 
Danville — 784-9375 


LA CHANCE BRICK CO. 
Gorham — 839-3301 


“Fraser Paper, Limited, Northern Aroostook’s and America’s 
lightweight paper specialists, salutes it most valuable 
resource — its dedicated employees.in Locals 1247, 365, 291, 

as and 232 and their families. ~~ 
From mill manager to yard worker to papermaker, they’ve 
made us:a way Of life in Madawaska for 


B/M 


62 years.” 


x8 « 


Gerald Trask, B/A 
Iron Workers - Local #496 


Fred (Lucky) Hayes, B/M 
Boilermakers - Local #29 


BECAUSE IF YOU DON'T 


VE ITALL” 


ven TAFFORD 
YOUR HEALTHY 


ODDS ’N ENDS 


BIRTH OF AMERICAN IN- 
DUSTRIAL | unionism. . in,..the.. 
1930’s and its growth into a 
mighty social force is capsulized in 
a new 20-minute documentary 
produced by the AFL-CIO In- 
dustrial Union Department. ‘‘Fif- 
ty Years of Industrial Unionism”’ 
portrays unions today using coor- 
dinated bargaining, cooperative 
organizing and corporate cam- 
paigns to defend workers’ rights 
against powerful multinational 
corporations. It’s available in 
VHS or BETA for $15 from the 
IUD Communications Section, 
815 - 16th Street, N.W., 
Washington, D.C. 20006. 
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COLE FARMS 35th ANNIVERSARY 
RESOLUTION 


At the August 11, 1987 Gray Town Council meeting, the 
Council unanimously voted for a resolution to 
congratulate Cole Harms on their 35th anniversary. 


TOWN of GRAY MAINE 


MUNICIPAL BUILDING 
Rt. 26 04039 


‘“One Stop and It Will Become A Habit’ 


Changes come slow at Cole Farms..,but then, why change a suc- 
cessful formula? ‘We have changed our dining facility more than our 
menu and prices over the past 35 years,”’ stated co-owner Warren Cole. 
He and his brother, Norman, and sister, Merilyn (Pollard) and mother, 
Jennie, who is now retired at age 99, have developed a well-known truck 
stop and restaurant into a Maine tradition. 

Beginning July 1952 on Route 100 in Gray the family team built the 
year-around business on the principles of “low prices, quality food and 
no liquor served.’’ Both brothers credit Merilyn for the critical respon- 
sibility of managing nearly 160 year-around employees. 

In response to the demand of their loyal customers they have recently 
added an upstairs dining area complete with its own kitchen facility. 
This 2,100 square foot addition offers the same menu and prices to the 
frequent overflow of customers. ’ 

As the business continues to grow, a period of ‘‘transition’’ is occur- 
ing, both in management and in products. Two of Merilyn’s sons, Gary 


and Brad Pollard, have been working in all facits of the Company since 


Congratulations from your friends at 


McCann Foods 


95 Lincoln Street 
Lewiston, Maine 
783-1491 


Congratulations on your 35th 


..mark of 
premium quality dairy products 


Through 
dedication, 
perserverance and 
skill, each of our 
nation’s wage 
earners makes his 
| and her valuable 
contribution to 

America's 

prosperity. We 

salute you, one and 
H all. 


Best Wishes 


L.F. MARTIN & SON 
GROCERS, INC. 


Route 85 — Raymond 
1-800-492-0839 
655-7921 


Happy 35th 
Carr Brothers 
— Inc. — 
WHOLESALE 


Since 1909 
217 Commercial St. 
PORTLAND 
772-8311 


LINGLN 


LINGLNAe. 


before they were 10 years old. Both have been groomed to be the next 
generation to carry on the family traditions. Gary in concentrating on 
the restaurant while Brad has branched out with a new corporation that 
prepares, bottles an markets the family’s popular ‘thome-developed 
recipe” for Cole Farms sweet and sour salad dressing. It can be purchas- 
ed in the produce department at major supermarket chains throughout New 
England (1.G.A., Shaw’s, Shop 'n Save, and DeMoulas Marketbasket). 
To many of the inhabitants of Gray and surrounding communities, 
Cole Farms restaurant is more than a small family-run business ‘‘where 
you can still get a cup of coffee for 15¢”’ ...its their livelihood. More 
than one generation of families have earned an income from their 
employment. As Gray’s largest employer, Town Manager Janis 
McGrath said, ‘‘Cole Farms is a positive and vital economic influence 
on our community and the surrounding area.” And, after 35 years of 
experience Cole Farms plans to maintain its family traditions during the 
decades ahead as it continues to be the place where ‘One Stop and It 
Will Become A Habit.”’ 


Good Luck on Your 35th 
Maine Shellfish Co., Inc. 
Water Street 
Ellsworth 
667-5336 


Congratulations 


STATE PAPER 
293 Presumpscot Street 
Portland 
773-6339 


Complete Line of Paper Products 


Congratulations on your 35th 


Cylinder & Bulk 
Sales & Service 


° 
The Modem Energy Company 


SAFE * ECONOMICAL ¢ DEPENDABLE 
PROPANE GAS 


Serving Home, Business & Industry 
A FULL LINE OF GAS A ELECTRIC APPLIANCES 


ROOSEVELT TRAIL 892-6744 


ROUTE 302 
NORTH WINOHAM 
24 HOUR EMERGENCY SERVICE 


LOCATED NEXT TO SHAWS PLAZA 


Laborers L.U. 12 
Robert L. Wadsworth B.M. 


Work in our jurisdiction has 
been slow this Summer! We are 
winding down with G & A 
Masonry at one Portland Center, 
as well as Cousins Island, and 
we’re finishing up our work on the 
new office complex in Topsham 
for McTeague, Higbee Law Firm. 
One Brother is still working at 
Bowdoin College on the indoor 
swimming pool and track arena. 

It looks like future work may be 
at Mason Station in Wiscasset 
which is back on the bid list for 
$130 million Trash to Energy Pro- 
ject. Also, Bowdoin college’s new 
$16 million Science Building has 
been awarded to H.B. Cummings 
Construction Management and 
work may start up in late ’87 or 
early next Spring. 

I had the distinct honor and 
pleasure of personally meeting 
and chatting with Angelo Fosco, 
our General President of the 
Laborer’s International of North 
America. He was the principle 
speaker at the Arthur Coia 
Building Dedication Ceremonies 
in Providence, R.I. on July 3lst. 

During his 54 years of service to 
the New England Laborers, Ar- 
thur was General 
Secretary/Treasurer of the 
Laborer’s International of N.A. 
until his retirement on his 74th 
birthday. He was. a former 
Regional Representative for N.E. 

More than 200 Business 
Representatives and guests from 
all across the United States attend- 
ed the ceremonies. The Coia 
Building will become the Union 
Hall for the Providence Local. 


Robert Wadsworth, B.M. for L.U. #12 
chats with Angelo Fosco, Gen. Pres. 
of Laborer’s International during 
Building Dedication Ceremonies in 
Providence, R.I. 


A reminder that’ the 
“SOLIDARITY RALLY” will be 
held September 7th in Waterville. 
More specifics given elsewhere in 


this edition or call your L.U. Of- . 


fice. 

All Union meetings are held the 
first Wednesday of each month at 
7 p.m. at the Labor Temple. Your 
active participation will ensure 
your voice is heard on all matters. 

On behalf of the Executive 
Committee I want to wish a safe 
and happy Labor Day to all our 
Brothers and Sisters and their 
families. 


Carpenter’s 


Local 
517 


At this writing we have prac- 
tically FULL EMPLOYMENT of 
our Brothers and Sisters. 

Our Joint Journeymen- 
Apprentice Banquet was a huge 
success, a number of the Old 
Timers of our Local were in- 
troduced by your Bus. Rep. and 
all the Officers and their wives sat 
at the head table. Miss Alicia 
Dunphe’s engagement to Dale 
Martin was announced. 

Again I must remind our 
Brothers and Sisters to keep con- 
tacting our Congressional Delega- 


U.A. Local 217 


Plumbers 
— & 
Pipefitters 


JOHN GRIFFIN, B.M. 


Work in our area has slowed 
down a little but other areas of 
Maine & New England are picking 
up. Douglas Bros. is anticipating 
work to pick up soon and should 
run thru the winter. All other 
shops holding steadily. 

Below is an article submitted to 
Press Herald by Susan Larrabee 
wife of Past Pres. Harold Lar- 
rabee. This article speaks for 
itself. Very well done Sue. 


Union's holding on 


International Paper Co. would 
have people believe the striking 
mill works at the Jay mill are 
money hungry and greedy. The 
radio and TV are inundated with 


Portiand Glass. 


Ken A. Dunphe, 
Business Representative 


tion in regards to labor bills that 
are coming up for a vote, especial- 
ly, the ‘Double Breasting’’ (S. 
492). This is a must for us in the 
Construction Industry. 

As most know, the Eastern 
Point Project in Portland, is NOT 
totally dead and will probably end 
up in court. 

Will close with ‘‘best wishes to 
all our Brothers and Sisters for a 
safe and happy Labor Day 
Celebration in Waterville — Sept. 
7th. 


Local 217 


commercial questioning how an 
‘*average’’ worker making 
$37,000 could be so ungrateful. 
What these ads neglect to say is 
how many manhours went into 
that figure. The money ‘being 
spent on these tastless ads could 
be put to better use at the 
negotiating table. 

Unions were created to provide 
a working person a fair wage plus 
benefits such as double-time on 
Sunday. These are not outrageous 
demands. Yet every time contracts 
are to be renegotiated manage- 
ment wants more concessions 
from the union. 

The striking workers want only 


(cont'd on p.8) 


Established in 1947. 
Over 30 locations serving New England 


1-Hour Windshiel 
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Dana Mather 
Y.P. for Operations — ME 
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be 
David Nisbet 
V.P. for Operations — N.H. & VT. 


V.P. OPERATIONS NAMED 


Timothy O'Neil, President of Portland Glass recently announced the 
promotion of Dana Mather and David Nisbet to Vice President of 
Operations in Maine, and Vice President of Operations in New Hamp- 


shire and Vermont, respectively. 


Dana Mather began his career with Portland Glass in 1972 as Assis- 
tant Manager of the Congress St., Portland store. Soon after he became 
manager of the Biddeford store, and in the Fall of 1973 was sent to 
Brunswick as manager. Shortly after, he became a regional manager and 
was supervising the Southern Maine area. In 1983 he became district 
manager of Maine and the Berlin, NH branch. 

David Nisbet started with Portland Glass in 1978 as Assistant 
Manager of the Congress St., Portland store and has moved quickly 
through the ranks as Store Manager of the Exeter, and Dover, NH bran- 
ches and also as a regional manager. Mr. Nisbet became a District 
Manager in 1983 in charge of operations in the New Hampshire, and 
Vermont territories. Mr. Nisbet’s office will be based in the Manchester 


Retail Store. 


Hydroelectric Station (cont'd from p.1) 


generating electricity by more 
than 200,000 barrels per year and 
will provide enough electricity to 
fulfill the energy needs of over 
20,000 homes. 

Now...we begin the work of 
moving the earth and pouring 
concrete,”’ said Poulin, ‘‘but the 
actual foundation for this project 
was laid three years ago when 
representatives of the cities of 
Lewiston and Auburn and CMP 
forged an agreement ‘making it 
possible. This project will product 
electricity for CMP’s customers 
and tax benefits for the citizens of 
Lewiston and Auburn. Most im- 
portantly, it has produced a close 
working relationship between 
CMP and the twin cities that we 
will work diligently to maintain.”’ 

At the ceremony, the Lewiston 
Falls project was officially named 
Charles E. Monty Station for 
CMP’s Executive Vice President 


_and Chief Operating Officer. A 


AMERICAN IS BEAUTIFUL 


Buy American... and look for the Union Label! 


(APON LABEL AND BERNICE TRADES DEPARTMENT, AFL-O0 


+<>- 


bust of Monty commemorating 
the event was also unveiled. Mon- 
ty is also President and Director 
of Maine Yankee Atomic Power 
Company. 

“‘We honor Charles Monty to- 
day for 38 years of loyal and 
dedicated service,’’ said CMP 
President John W. Rowe. 

Walsh Construction Company 
of Trumbull, Connecticut has 
been _ awarded... the,..cox 
build the new hydro station. 
Walsh, whose employees are af- 
filiated with the International 
Unions of the National Joint 
Heavy and Highway Construction 
Committee and the M.S.B.C.T. 
Council has more than 50 years 
experience in building hydro 
facilities of all descriptions. The 
firm will hire local construction 
crews, with as many as 70 people 
to be hired during the peak of 
construction. The crews will work 
year-round. 


Automotive 


Commercial 
Residential 


While-you- wait replacement. 
as FREE MOBILE SERVICE. 


24- it ou r IP late ci aSs. Emergency Service. 


e vinyl replacement windows 
e door, wall, framed mirrors 

e storefronts 

¢ sealants 

e window tinting 


e plexiglass, lexan 


e window glass 


© tub enclosures 
e aluminum combination 
windows & doors 


CALL COLLECT 


© patio doors 
¢ safety glass 


e insulating glass 


¢ sunroofs 
¢ skylights 


774-9851 832 Congress, Portland 
775-4191 865 Spring, Westbrook 


INSURANCE 
REPLACEMENT 
SPECIALISTS 


892-8505 Route 302, Windham 
878-2224 202 warren Ave. 


ntractestor 
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U.A. Local 217 (cont'd from p.7) 


to preserve their previously hard- 

won contract agreements endors- 

ed in good faith by both the union 
and management. 

Susan Larrabee 

Cumberland 


Get ready for another onslaught 
of exaggeration and downright 
lies in the latest effort by the 
Association Builders and Contrac- 
tors to discredit the labor union 
movement. 

It’s almost as though ABC 
president John C. Jones has taken 
as a personal insult the recent 
labor successes in passing the 
closure notice provision of the 
trade bill and the anti-double- 
breasting legislation. 

Jones, with twisted facts and 
distortions at the ready, has an- 
nounced a publicity campaign to 
defile the airms of labor unions 
and “‘gain the upper hand,’’ as he 
put it, both on the jobside and in 
Congress. 


THIS SPACE 
CAN BE YOURS 
CALL ADVERTISING DEPT. 
772-4299 


Sears 


Sears, Roebuck and Co, 


DRYCLEANING 
Just About The — 


Labor union ‘‘tactics,’’ he said, 
“of competing with boycotts, 
bullying, and legal trickery to 
harass and intimidate owners so 
that they can be guaranteed 
preference over merit shop are 
what we are trying to remedy.”” 

It’s clear from these remarks 
that if Jones had his way, unions 
would be wiped out. Workers 
would be at the mercy of har- 
dhearted employers whose only 
goal is profits at any human price. 
Fair wages and benefits would 
become extinct, safety and health 
protection would disintegrate, and 
companies could eliminate jobs at 
will and without notice. 

Brother Jim Pritchard is home 
recooperating from a fall. And 
will be out of work for several 
months, 

Best wishes are extended by 
Business Manager John Griffin 
and all Officer of U.A. Local 217 
for a good Holiday Weekend 
Labor Day. 


SAVE JOBS 
BUY UNION 


Nicest Thing That Ever Happened 
To Your Clothes & Your Pocketbook! 
; — Open — 
8:00 a.m. to 8:00 p.m., Mon.-Fri. 
8:00 a.m. to 5:30 p.m. Sat. 
Of Course, You May Use Your SEARS CHARGE 


Maine Mall Road 
SO. PORTLAND, MAINE 


Freshly Served 


SANDWICHES 

ICE CREAM 

FRUIT 

HOT & COLD DRINKS 


HOT & COLD ENTREES 
DESERTS 

MILK 

CANDY 


ASSORTED SNACKS 
DOLLAR BILL CHANGERS 


CANTEEN 


COMPLETE FOOD & VENDING SERVICE 


SOUTH PORTLAND 
venue 


(207)773-8148 


04401 
(207)945-5668 


LEWISTON 
252 Old Lisbon Road 
Lewiston 04240 
(207)784-5161 


Central Maine 
| Labor Council 

All of the council’s attention 
and energy has been focused on 
Labor Day '87 Celebration. It’s 
not too late to volunteer! 

Our participation in helping 
“Project Coricern’’ has slowed 
down, both due to the above and 
to numerous building code pro- 
blems and lack of public dona- 
tions of money and materials. We 
are committed to supplying the 
labor to renovate at least two large 
rooms at the Boys/Girls Club in 
Waterville. Project Concern is an 
Alcohol and Drug Abuse Counsel- 
ing Program for area-wide youth. 
Officers of the Project have been 
raising money by organizing large 
dinners in Belgrade and other 
areas. We plan to gear up again 
after Labor Day. 


Hy-Test Union 
Labelled Shoes 
Offers Free Foot- 
Accident Insurance 


ST. LOUIS, MO. — Hy-Test 
Safety Shoes has introduced a 
“Care Package’ Insurance Pro- 
gram, which will pay wearers up 
to $10,000 for severe foot injuries 
sustained on the job while wearing 
Hy-Test Union-Made Safety 
Shoes. There ‘are no charges to 
employees or employers for 
coverage under the program. All 
premiums are paid by Hy-Test. 

The insurance program, under- 
written by Life Insurance Com- 
pany of North America, a CIGNA 
company, is being offered to Hy- 
Test wearers who purchase or are 
jissued their shoes between 

‘February 1, 1987 and July 31, 
1987. The injury must occur 
within one year from the date of 
purchase or issuance. ‘ 

“*We have two reasons for of- 
fering the program,’’ states Gene 
Mohan, Hy-Test’s Director of 
Advertising. ‘‘First, we want to 
dramatize the importance of foot 
safety by telling employees they 
stand a much better chance of 
avoiding injury if they wear their 
safety shoes at all times on the 
job. ‘‘Second,’’ Mohan con- 
tineus, ‘‘we want to indicate that 


Local 783 


Labor Day is the Special Holi- 
day for the working people: We 
usually stop and think about how 
we have progressed in improving 
our way of life through better 
working conditions. 

I.P. has cast a dark shadow 
over all of us by demanding such 
unjustified concessions of its 
workers. 

Let’s stop for a moment on this 
day and pray that we, all together 
can work to overcome these 
backsteps, and get back into the 
sunshine of happiness in the 
workplace. 

The Athens job has been a help 
to some of our members. These 
woodburning facilities are becom- 
ing more feasible with the price of 
oil increasing again. 

Brother John J. Murray is our 
new International Representative 


at Hy-Test we care about our 
wearers.” 
For more information about 


This Labor Day, 
Honor America’s Workers 


Buy American... Buy Union! 


Union Label and Service Trades Department AFLOO ai 


BANGOR & AROOSTOOK 
RAILROAD 


YOUR UNION COMMON CARRIER 
SHIP BY RAIL 


HAPPY ‘50th’ ANNIVERSARY 


A REAL NEIGHBORHOOD TRADITION SERVING LOCAL PEOPLE 
SAVINGS, NOW ACCOUNTS, MORTGAGE LOANS 


ENTCORERZ 


MAKE YOUR OWN BANKERS HOURS 


Canal Street at Chestnut <= Lewiston 


376 


AMERICAN IS BEAUTIFUL 
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for New England states. Brother 
Murray has a wide experience hav- 
ing served in the General Office 
for many years. We are anxious to 
meet him. 

Brother Sulo ‘‘Whitey’’ Sainio 
is retiring. Whitey has served with 
general foreman of instrumenta- 
tion on many of our projects. We 
wish him a happy retirement. 

Brother Maurice Albert and his 
wife Betty celebrated their 25th 
wedding anniversary on August 2. 
A lawn party was held at their 
farm with friends and relatives en- 
joying a beautiful afternoon. * 
Brother Albert is our inside guard. 

A ‘No Smoking’ ban is in effect 
during our meetings. Some 
members have ailments which 
makes such smoke bothersome. 

Next meeting of Local 783 will 
be September 11, 1987. 


Hy-'test’s ‘Care Package’ In- 
surance Program, contact the Hy- 
Test Representative in your area 
or Gene Mohan, Hy-Test Safety 
Shoes, P.O. Box 36, St. Louis, 
Mo. 63166-0036. 


MAINE HAS TWO SEASONS: 
WINTER & CONSTRUCTION! 


New England Patriots 
1987 Schedule 


*Home Games 


Sunday, September 13 
*Miami Dolphins, 1 p.m. 
Monday, September 21 
New York Jets, 9 p.m. 
Sunday, September 27 
Washington Red Skins, | p.m. 
Sunday, October 4 
*Cleveland Browns, | p.m. 
Sunday, October 11 
*Buffalo Bills, 1 p.m. 
Sunday, October 18 
Houston Oilers, 1 p.m. 
Sunday, October 25 
Indianapolis Colts, 1 p.m. 
Sunday, November 1 
*Los Angeles Raiders, 1 p.m. 
Sunday, November 8 
New York Giants, 8 p.m. 
Sunday, November 15 
*Dallas Cowboys, | p.m. 
Sunday, November 22 
*Indianapolis Colts, 1 p.m. 
Sunday, November 29 
*Philadelphia Eagles, 1 p.m. 
Sunday, December 6 
Denver Broncos, 4 p.m. 
Sunday, December 13 
*New York Jets, | p.m. 
Sunday, December 20 
Buffalo Bills, 1 p.m. 
Monday, December 28 
Miami Dolphins, 9 p.m. 


Obituary 
Robert Newman 


BATH — Robert W. Newman, 
81, of 36 Bedford St., died today, 
Aug. 10, at a local hospital. He 
was the husband of Irene Mitchell 
Newman. ’ 

Born in Woodland (Baileyville), 
Jan. 22, 1906, he was the sonof 
Fred and Ella Black Newman. He 
graduated from St. Croix High 
School in Woodland and was 
president of his class. He attended 
the University of Maine where he 
was a member of Phi Kappa 
Sigma Fraternity. 

He was employed by the Edison 
Electric Company of Boston. 
Later he returned to Woodland 
where he was head finisher at the 
St. Croix Paper Company. 

He and his wife were married 
June 13, 1936, in Woodland and 
moved to Bath in 1943. 

He was employed at Bath Iron 
Works for 20 years as a first class 
electrician. He had also worked 
for Bakerlite Corp. of West Bath 
and the Bath Housing Authority. 

He was a former vice president 
of the Maine State Federation of 
Labor and had been an organizer 
of labor unions. He was editor of 
Local 6 Observer at BIW. 

He was a past noble grand of 
Lincoln Lodge No. 10 100F of 
Bath and a former member of the 
Frontier Lodge of Woodland. He 
was State of Maine Grand Master 
of the IOOF. He received the 
Degree of Chivalry. He was a past 
patriach of the Casco Encamp- 
ment. He was a member of the 
Ancient Mystic Order of Good 
Samaritans and a past captain of 
the Canton. 

During World War II, he served 
on the War Manpower Commis- 
sion in Bath. He was active in the 
passage of state legislation dealing 
with asbestosis. He was a member 
of the Bath Senior Citizens and 
the BIW Bowling League and was 
an avid sportsman. 

In addition to his wife of Bath, 
he is survived by three sons, Gary 
B. Newman of Spartanburg, S.C., 
Grady R. Newman of Freeport 
and Robert W. Newman Jr. of 
Bath; three daughters, Gail Wood 
of Clarksville, Fla., Glenice Kelley 
of Brunswick and Glenda 
Bickford of Orange Park, Fla.; a 
brother, Calvin Newman of 
Peabody, Mass.; and seven grand- 
children. 

A funeral was held Wednesday 
at 1] a.m. from the Mayo funeral 
Residence, 819 High St., with the 
Rev. Glen L. West of Wiscasset 
Bible Baptist Church officiating. 
Burial is in Oak Grove Cemetery. 

The Odd Fellows conducted a 
memorial service at the funeral 
residence Tuesday at 8 p.m. 

Memorial contributiosn may be 
made to the Dialysis Clinics Inc., 
155 Dillon Drive, Spartanburg, 
S.C. 29303. 
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Industrial Union of Marine and 
Shipbuilding Workers of America 


Affiliated With the AFL-CIO 


Bartlett Appointed to 
State Apprenticeship 
Board 


James F. Bartlett Jr. of Top- 
sham was appointed on July 31 by 
Gov. McKernan to serve as a 
member of thesMaine State Ap- 
prenticeship and Training Coun- 
cil. Bartlett has been employed at 
Bath Iron Works for 124% years 
and has been an active member of 
Local #4 IUMSWA, ME. AFL- 
CIO. Jim has served in his depart- 
ment at the shipyard as a shop 
steward since 1978 and recently 
served as an officer of the local in 
the position of Trustee from 
1985-86. 

Bartlett has been a member of 
the joint labor-management ap- 
prenticeship committee at the 
shipyard for 5 years and its labor 
chairman for the past 3 years. Ad- 
ditionally Bartlett serves as select- 
man in Topsham. The appoint- 
ment by the Governor is for a 4 
year term. 


ATTEND 
UNION 
MEETINGS 


Obituary 


Andrew A. Pettis Sr. 


FALLS CHURCH, Va. — An- 
drew A. Pettis Sr., 81, a former 
college teacher and president of 
the Industrial Union of Marine 
and Shipbuilding Workers of 
America, died July 13 in Northern 
Virginia Doctors Hospital. 

Mr. Pettis was president of the 


union, affiliated with the AFL- . 


CIO, for five years before his 
retirement in -1973. He was vice 
president the preceding 17 years. 

He was born in Portland, 
Maine, graduated from Portland 
High School and attended Colby 
College before working as a 
carpenter at the South Portland 
shipyard. 

He joined the union at the 


shipyard in 1939 and was elected. 


president of the Portland local the 
next year. From 1945 to 1951, Mr. 
Pettis was Northeast regional 
director of the union. 

He had lectured on human rela- 
tions at Holy Cross College and 
taught in the trade unions pro- 
gram at Harvard University. 

Mr. Pettis moved to the 
Washington area in 1950. 

He was a communicant of St. 
James Catholic Church and a 
member of the Navy League. He 
was a past president of the Pro- 
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Local 6 

The most recent group of Kevin R. Frost 
“Graduating Apprentices’? was Richard N. Lapointe 
the Class of 1986. They are as Gary R. Lavoie 
follows: Scott E. Myrick 
OUTSIDE MACHINIST Timothy Pettingill 
Lionel J. Beaucage III Paul R. Raymond 
James W. Cook -, Paul R. Roleau 
Randolph W. Johnson John J. Solak 
Todd H. Logan Richard A. Turgeon 
PIPEFITTER MAINTENANCE MECHANIC 
Ronald P. Blasenak Charles F. Logan, Jr. 
.. a MAINTENANCE 

SIEL LEROMES ELECTRICIAN 
SHEET METAL WORKER John M. Deschaine 
Brian F. Boyle 
Gregory L. Davis eee 
Matthew J. Laffely SLE PLONE 
Thomas J. Turmenne SHIPFITTER 

Kevin G. Ridley 


ELECTRICIAN 
David N. Blethen II 
Sharon A. Burst 
Edward A. Clark 


peller Club of the Port of 
Washington and an_ honorary 
fellow of the Harry S. Truman 
Library Institute. 

Surviving are his wife, Alice 
Chapman Pettis; a son, Andrew 
A. Jr. of Washington; a daughter, 
Nancy P. Robinson of Arlington; 
a brother, Leo of Portland; twi 
sisters, Florence Rundin of San 
Francisco and Ruth Wentworthu 
of Portland, and a grandchild. 


Paul A. Thibodeau 
Fraternally Yours, 


John Portela, Fin. Sec. 


A funeral Mass was said in St. 
James Catholic Church, followed 
by a private burial. 

Reprinted from Portland Even- 
ing Express 
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Two More New Union Benefits—— 


Low-Cost Legal Services: 


The second phase of the AFL-CIO’s Union Privilege Benefit Pro- 
grams — low-cost legal services — is now in operation, joining the 
popular credit-card program available to workers whose unions 
subscribe to this service. 

The plan provides a form of ‘‘preventive law’’ — making it easier for 
trade unionists to seek a lawyer’s advice and get answers before situa- 
tions turn into legal problems. - 

Although some organizations provide group legal assistance, these 
programs usually involve a membership charge or annual fees, But there 
are no-such up-front costs under the federation’s program. Instead, 
some of the legal services are free and others are available at reduced 
rates. 

Moreover, members, their spouses and dependents are guaranteed 
that the services will: be rendered on a strictly confidential basis. 
Although the lawyers will provide generalized information to par- 
ticipating unions, neither their names nor the details of their cases will 
be divulged. - 


Agreements in Place 


The Union Privilege Legal Service has already reached agreement 

_with 325 lawyers across the country to assist trade unionists, and other 

law firms will be added in the coming months. Participating unions will 
provide members with the names of lawyers in their area. * 

Among the free services available under the, program are a 30-minute 
consultation on any matter, a review of such personal transactions as 
leases, insurance policies and installment sales contracts. A follow-up 
letter or telephone call will be provided in those instances where a lawyer 
believes such a step will resolve a particular problem. 

In more complex matters, union members will be charged only 70 per- 
cent of the participating attorney’s normal fees, and the entier cost ar- 
rangement — including contingency fees in those cases, where the client 
pays only if the lawyer wins a cash settlement — will be spelled out in 
writing. : 

Established a year ago to extend the benefits of trade unionism from 
the workplace to the marketplace, the Union Privilege Benefit Programs 
has a number of other projects in the planning stage. They include: 

© A travel and vacation program that will provide the best ar- 
rangements possible:for the union family at the most advantageous rates 
in a hassle-free environment. 

© A full-range of financial services to help unionists and their families 
plan an investment program and to put money aside for every purpose 
from their children’s education-and home ownership to retirement. 

* Life, health, automobile and home-ownership insurance that will 
utilize the combined purchasing strength of the 13-million-member 
federation to assure that trade unionists get the best buy possible. © 

¢ An associate membership program being developed by the federa- 
tion and various unions to reach out to unorganized supporters, former 
members and retirees by offering them a chance to participate in labor- 
sponsored activities like those available through the Union Privilege 
Benefit Programs. 


CUMBERLAND & YORK DISTRIBUTORS 
PORTLAND TEL 774-0324 


Discount Member Travel Program 


The AFL-CIO today announced a new free-access travel program 
that will enable the federation’s 13 million union members to discount 
the rising costs for air travel, hotels, motels, tours and car rentals. The 
new program by the federation’s Union Privilege Benefit Programs is 
the third new benefit to be put into place as part of a campaign to help 
members receive more value from their union-won paychecks. Earlier, a 
low-interest rate credit card and low-cost legal service program were in- 
itiated. : : 

AFL-CIO President Lane Kirkland, in a letter to the federation’s 89 
union presidents, stated that ‘‘after paying for life’s necessities, the next 
largest expense for the average American family is for travel.’” He noted 
that union members often stand in line at airports, hotels and car rental 
counters and see corporate travelers receive breaks while they pay the 
full price. 


The federation’s benefit program includes a no-fee national travel ser- © 


vice by which members of subscribing unions are guaranteed the lowest 
possible airfare available at time of booking. Discounts are also 
available to members and their families for hotels, motels, car rentals 


and other travel arrangements in the unique union-members-only pro- 


gram. 

By calling a special toll-free 800 number, the union member is advised 
of the lowest airfare available and other possible savings to match his or 
her travel plans. For those willing to travel on short notice, a ‘‘short- 
notice vacation hotline’ offers savings of up to 65 percent on selected 
charter and cruise vacations. All arrangements are made over the toll- 
free lines by representatives who are specially trained to handle the 
union program. Union members are also provided with $250,000 travel 
accident insurance at no additional cost. ‘‘This unique travel program 
does not currently exist anywhere else in America,” Kirkland noted, 
“and is a further opportunity for our members to stretch their hard- 
earned dollars and receive top quality service.”” 

Those who participate in the Union Privilege Travel Program will 
receive a world vacation catalog at least once a year. This full color 
catalog features many popular vacation destinations to choose from 
worldwide. Union members will be provided the. opportunity. to enjoy 
considerable savings on these quality vacation packages. 

For the more frequent traveler, there-is an optional Travel Plus Club 
($29 family fee) which also provides a 3 percent cash rebate on all air, 
hotel and car rentals secured through the service. Other cost-savings 
benefits are included, such as _no-fee travelers checks, a quarterly 
newsletter, discount, coupon book and_a last-minute vacation bargain 
bulletin. Cee (reat asi Yea i ey } i ‘ 

The travel program, ‘as with the credit card and legal services pro- 
grams, became possible by’ the unity and purchasing strength of 13 
million union members and their families. The Union Privilege Travel 
Program was created in negotiations with Trans National Group Ser- 
vices, a national travel organization with the resources and state-of-the- 
air technology capable of serving the federation membership’s massive 
travel potential. F 

“American -union families take home more pay than non-union 
workers; they have the security of paid vacations, health care and pen- 
sions, thus, they have more disposable income for travel,’’ said Ray 
Denison, president of Union Privilege Benefit Programs. ‘‘It is our role 
to obtain for our members the best possible value in the 
marketplace...the same way we seek the best in wages and working 
conditions in the workplace.”’ 

Only union members of subscribing’unions in good standing and their 
families are eligible to participate in this new special program. 

(Contact: Ray Denison, 202/662-1990, Union Privilege Benefit Pro- 
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Union-Owned 
Insurance Company 
Among Top 100 


WASHINGTON, D.C. — You 
usually don’t think of trade 
unions and insurance companies 
in the same thought, but a six- 
decade old, union-owned com- 
pany has joined the ranks of the 
nation’s top 100 insurance com- 
panies. i 

Founded in 1927 as a project of 
the American Federation of Labor 
and still owned by local and na- 
tional unions, The Union Labor 
Life Insurance Company 
(ULLICO) has assets of more 
than $1.63 billion and underwrites 
more than $6 billion in life in- 
surance. ‘‘Best’s Insurance 
Reports’’ now ranks the company 
99th among the nation’s 2,300 in- 
surance companies. 

Substantial asset growth, the 
company’s historic relationship 
with unions and expansion into 
new areas of business have put the 
Washington-based company in 
good position for even further 
growth in the years to come, says 
ULLICO President and CEO 
Daniel E. O'Sullivan. 

Assets for the independently 
managed company rose by more 
than $250 million last year, an 
18.3 percent increase. Net income 
from investments totalled $97.8 
million, a return on investment of 
9.34%, which is above the average 
for the insurance industry, 
O'Sullivan says. ; 

ULLICO has significantly ex- 
panded its activities in the pension 
fund investment arena over the 
last. decade. More. than $1.3 
billion in pension funds, are cur- 
rently under management. 


J for Jobs 


In addition to such traditional 
investment options as bonds and 
investment contracts, ULLICO 
sponsors a number of innovative 
special accounts. Its ‘‘J FOR 
JOBS” investment account, for 
example, earned 11.11% last year 
investing in mortgages on proper- 
ties built entirely by unionized 
contractors. 

The ‘J FOR JOBS’’ account 
now contains more than $300 
million, O’Sullivan says. Its ap- 
peal to pension funds lies in its 
ability to combine a competitive 
return and a commitment to union 
construction. 

“Why put your money in in- 
vestments earning 7-8 _ percent 
when you can get 11-15 percent on 
investments that also create work 
for union contractors and union 
workers,’’ he asks. 


Long Term Security 


Another account investing in 
common stocks earned 16.4% last 
year. ‘You could have earned 
more last year, but at a greater 
risk,’’ says O’Sullivan. 
“‘ULLICO’s approach is to go for 
long-term security, not speculative 
gain.”’ ; 

The insurance CEO backs up 
his claim by pointing to his ac- 
count’s four, six and ten year 
returns, all of which beat the stan- 
dard stock market indices by good 
margins. ‘‘You’ve got to be 
prepared when the market goes 
down, which it will,’’ he argues. 

The union-owned company has 
grown a lot in recent years. ‘““Two 
years ago,’’ O’Sullivan says, ‘‘we 
sat down and took a hard look at 
our market and what was happen- 


ing to it. We saw the need for a 
(cont'd on p.16) 
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Paper Industry Leads Manufacturers 
-Maine’s Largest H : ‘ se! Blue Cross 
_ AUGUSTA — The paper in- dustry with 9.5 percent. Depsite Blue Shield 
Farm Group dustry has become the unchalleng- being pushed out of second place, W of Maine 
Endorses ed leader among Maine manufac- lumber’s share of product value 
@. |. © 


Maine Yankee 


Presque Isle — Maine’s largest 
agricultural organization, the 
Maine Farm Bureau, has officially 
taken a position on the upcoming 
Maine Yankee Shutdown Referen- 
dum by endorsing the continued 
operation of the plant. The 
group’s board of directors voted 
unanimously in favor of keeping 
the plant open at a meeting held 
last Friday in Presque Isle. The 
Maine Farm Bureau, which 
represents more than 4,100 Maine 
farmers, announced the position 
this week in a press statement 
issued jointly with Citizens 
Against the Shutdown of Maine 
Yankee, a statewide coalition of 
consumers, businesses and in- 
dustries which have joined 
together in an effort to defeat the 
referendum. 

“Closing Maine Yankee would 
hurt Maine agriculture as a whole 
and could force many of our 
already hard-pressed farmers out 


-of business,”’ said the group’s Ex- 


ecutive Secretary, Jon Olson. 
“The proposed shutdown would 
increase our electricity costs, our 
state and local taxes, and the cost 
of local goods and services. These 
additional economic burdens 
could be the last straw for many 
Maine farmers who are already 
struggling to make ends meet. It 
could also force some of the 
state’s major food processing 
plants out of business.”” 

According to Olson, the Farm 
Bureau board members also ex- 
pressed concerns about the 
negative environmental impacts of 
the fuels that would be used to 
replace Maine Yankee’s electricity 
over the short and long term. 

“In the short term, closing 
Maine Yankee means increased 
reliance on expensive, imported 
foreign oil and other fossil fuels,’’ 
said Olson, ‘‘That means more 
acid rain, which has adverse im- 
pacts on our agricultural crops, 
our forest resources, our wildlife 
and our overall environment. The 
longer term alternatives, including 
biomass, municipal waste-to- 
energy plants, new in-state hydro 
dams like the Big-A project, and 
even increased imports of Cana- 
dian electricity would have serious 
environmental impacts.”’ 

Bob Deis, a spokesman for 
Citizens Against the Shutdown of 
Maine Yankee who recently left a 
top administrative post in the state 
Department of Agriculture, 
agreed that impacts of closing the 
plant would be particularly 
devastating for local farmers. 

“Closing Maine Yankee would 
clearly make Maine agriculture 
less competitive and less viable,” 
said Deis. ‘‘The resulting increases 
in operating costs would be 
especially harmful to our potato, 
broccoli, and blueberry industries 
and other commodity groups that 
export to major out-of-state 
markets where they face heavy 
price competition. If the cost in- 
creases were passed on in prices, 
their ability to compete successful- 
ly and their market shares will be 
reduced. And, if the cost increases 
aren’t passed on, any profit 
margins will be reduced or 
eliminated. Dairy farmers, who 
are heavy electricity users and 
already having trouble making 
ends meet, would also be especial- 
ly hard hit.’’ 


turers for the first time, topping 
all six categories of measurement 
in the 1984 Census of Maine 
Manufacturers published by the 
Research and Statistics Division, 
Bureau of Labor Standards, 
Maine Department of Labor. 

The paper industry climbed into 
top place for number of 
employees in 1984 with 18,326 on 
the payroll, a gain of 355 from the 
year before. Loss of jobs in 
Maine’s leather and shoe industry, 
down 2,728 in 1984 to 17,895, 
took away its longstanding posi- 
tion as the biggest employer in the 
state. 

The Department of Labor 
report shows that the paper in- 
dustry again led all manufacturers 
with one-third of the state’s total 
manufactured product value in 
1984 when paper products worth 
$3,136,598,739 were made in 
Maine, nearly 15 percent more 
than the previous year. 

Leather goods, which previous- 
ly had held second piace with an 
11 percent share of the state’s 
total product value, slipped back 
to fourth place with 8.9 percent of 
the total. Electric and electronic 
equipment climbed from a sixth 
place ranking with 7.7 percent in 
1983 up to second place with 9.6 
percent. 

Just behind in third place is the 
lumber and wood products in- 


increased from its 1983 level of 9.3 
percent. The three top industries 
produced more than half of 
Maine’s 1984 manufactured pro- 
duct value of nearly $9.5 billion, a 
gain of 12.9 percent from 1983. 

Pulp and paper workers ranked 
highest in average wages among 
manufacturing employees at 
$28,490 in 1984. 

Overall, paper industry wages 
continued to provide more than a 
fourth of all manufacturing wages 
paid in the state and totaled 
$522,106,277. The largest dollar 
increase in average 1984 manufac- 
turing wages was in the paper in- 


- dustry, jumping $1,761 or 6.6 per- 


cent from the year, before. 

Capital expenditures for plant 
modernization and equipment in- 
creased nearly 75 percent 
statewide between 1983 and 1984. 
Investments of $240,492,161 by 
the paper industry and 
$86,255,497 by the second-ranked 
electronics industry were major 
contributors to this increase, the 
report said. 

Paper and electronics also were 
the big contributors to Maine ex- 
port value with these two in- 
dustries separated by only a 10th 
of a percentage point. Paper led . 
with 25.7 percent of Maine’s total 
exports. ; 

Reprinted from the Portland 
Press Herald. 
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Ed.’s Note: “‘Good Health. It’s 
Up To You!” is a new columb 
brought to you by Blue Cross and 
Blue Shield of Maine. In each edi- 
tion of Labor Record, Blue Cross 
will inform you on how to live a 
healthier and happier life. It is 
Blue Cross and Blue Shield of 
Maine’s belief that good health is 
good business. 


GOOD HEALTH. 
IT’S UP TO YOU. 


Good health is not necessarily a 
gift; often it is a reward for taking 
care of yourself. How long do you 
expect to live? Could it be longer? 
Here are 10 ways to increase your 
life expectancy. a 

1. Don’t smoke. Every minute 
of heavy smoking cuts about a 
minute off your life. 

2. Drink moderately or not at 
all. This way you will be less ex- 
posed to three of the 10 highest 
causes of death: cirrohsis of the 
liver, auto accidents, and 
pneumonia. 

3. Eat breakfast. It’s one of the 
most important meals of the day. 
One nutritional study found that 
breakfast provides one-fourth of 


CONTRACTORS-ENGINEERS 


H. B. FLEMING, INC. 


89 PLEASANT AVENUE 


the body’s daily calorie and pro- 
tein needs. 

_ 4. Keep your weight down and 
eat only. moderate amounts of 
cholesterol-laden foods such as 
beef, eggs, butter, ice cream, 
cheese, etc. 

5. Exercise regularly. Aerobic 
exercise strengthens your car- 
diovascular system and has been 
shown to increase mental 
capabilities and brighten one’s 
outlook on life. 

6. Get adequate sleep — 7 hours 
or more if you need it. 

7. Keep drugs, pesticides, and 
excessive amounts of food ad- 
ditives out of your system. This 
will help increase your chance of 
survival against some life- 
shortening afflictions. 

8. Use’ seat belts. They save 
lives! 

9. Make your home accident 
and poison proof. ~ 

10. Develop a relationship with 
a family physician or internist so 
that a medical professional knows 
you and your health history. 

This column is brought to you 
as a public service by the Blue 
Cross and Blue Shield of Maine. 
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Employee Protection 


by Congressman 
Joseph E. Brennan 


Textile and Apparel Act 


When Congress goes back into 

session this fall it will be con- 
siderating an important piece of 
legislation for many American 
workers, the Textile and Apparel 
Trade Act of 1987 (H.R. 1154). I 
am cosponsoring this bill, which 
includes support for both textile 
and shoe workers. 
_ The US. textile and apparel in- 
dustry has been hit especially hard 
by imports; 13% of our country’s 
massive trade deficit is in this in- 
dustry. 


1,700 factories have been shut - 


down, and 400,000 jobs have been 
lost nationwide due to an un- 
precedented flood of textile and 
apparel imports in the last six 
years. 

Despite the International Trade 
Commission’s, repeated recom- 
mendations that this industry get 
relief, the erosion of this key sec- 
tor of America’s manufacturing 
base continues. 

The State of Maine, larger pro- 
ducer of shoes and textiles, has 
lost thousands of jobs in the last 
few years directly because of im- 
ports. 


a 9 


I have received a great deal of 


mail from textile and shoe 
workers in Maine on this issue. 
The nation’s trade policies are not 
abstract to Maine men and women 
who have lost their jobs due to im- 
ports. They have watched the in- 
crease in shoe imports, from 50% 
in 1981 to 80% today, eliminate 
their jobs. 

I believe this bill represents a 
practical and modest approach to 
managing the tide of imports that 
threaten employment and com- 
munities. 

The measure is fair: 

— It calls for a global quota on 
textile and shoe imports based on 
this year’s levels. 

It does not discriminate 
against any particular nation. 

I am familiar with the 
arguments of those who oppose 
the bill — that it is protectionist, 
that it will cause retaliation, that 
this industry is booming and 
doesn’t need any more support. 

The fact is that our foreign 
competition in the textile and ap- 
parel business carefully regulate 
their markets. It is estimated that 
tariffs on textiles in some coun- 
tries range from 25% to 30%. The 
fact is that mere efficiency cannot 
ensure the survival of American’s 
manufacturers — not when the 
competition pays an hourly wage 
of as low as 30 cents. 

The choice we face is simple: we 
can responsibly manage our trade 
with other nations, or we can pay 
millions of dollars in unemploy- 
ment compensation down the 
road, and watch American 
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WASHINGTON, D.C. — Three members of Maine’s Congressional 
Delegation today introduced legislation to prevent the reduction of 
Medicaid payments to the Maine State Veterans Home, a 120-bed nurs- 


ing care facility located in Augusta. 


Under existing regulations, the home receives federal payments from 
the Veterans Administration and from Medicaid, the federal-state low- 
income health care program. Currently, Medicaid reduces its per-patient 
payment to the home by the amount that the VA pays for that patient. 

The legislation, sponsored by Senators Bill Cohen and George J. Mit- 
chell and Reprentative Olympia J. Snowe, would prevent that reduc- 


tion, 


In most states, veterans homes are supported by direct appropriations 
from general revenues. But in Maine and four other states, the homes 
receive payments through Medicaid, in much the same manner as other 


nursing homes. 


The Maine Home has challenged the Medicaid reduction, but the 
U.S. department of Health and Human Services has told the home’s 
Board of Trustees that Medicaid payments must be reduced by the 
amount of the VA stipend received by the home for Medicaid-eligible 


veterans. 


“Congress established the per diem payment program so the VA 
could contribute funds directly to state homes to help meet the cost of 
care for veterans,”’ the legislators said. ‘‘Medicaid eligibility is determin- 
ed separately. Therefore, there is no reason to limit Medicaid payments 
because the individual also is eligible for payments from the VA.”’ 

Similar legislation was introduced in the last Congress at the request 
of_the Maine Home’s Board of Trustees. It was passed only by the 


Senate. 


workers and American com- 
munities suffer needlessly. 

I strongly support this legisla- 
tion and will be urging my col- 
leagues to vote for it this fall. 


Employee Polygraph Protection 


I am cosponsoring legislation, 
H.R. 1212, which would prohibit 
the use of lie detectors in the 
workplace, both for pre- 
employment testing and testing 
during the course of employment. 
It requires employers engaged in 


‘interstate commerce to post a 


notice on the premises stating that 
“Employers are prohibited by this 
act from using a lie detector test 
on any employee or prospective 
employee.”” 

Our criminal justice system 
presumes that an individual is in- 
nocent until proven guilty. The 
polygraph stands that principle on 
its head because, in effect, it re- 
quires the person tested to prove 
his innocence. 

My own experience as a 
criminal prosecutor, as well as 
many documented studies, have 
convinced me that these gadgets 
are not reliable, 

U.S. courts refuse to accept 
polygraph results; it is sadly ironic 
that criminals are protected from 
polygraphs while American 
workers are not. This legislation is 
awaiting action by the full House. 


Labor Day 


As Labor Day 1987 approaches, 
I want to wish all Maine workers 
the very best for the coming year. 

The contributions of working 
people to our economic and social 
well-being in this country cannot 
be overstated. I am hopeful that 
working people in Maine will be 
helped by national legislation I am 
cosponsoring: 

— an increase in the minimum 
wage 

— an end:to unfair ‘‘double- 
breasting’’ in the construction in- 
dustry 

— respect for the civil liberties 
of individual. workers by outlaw- 
ing lie detector’ ‘tests’ in! the 
workplace f oat at 

— legislation to provide some 
relief from imports for our textile 
and shoe workers 


Bath Iron Works 


On a personal note to Bath Iron 
Works employees, I recently 


Maine Legislators Urge 
Change in Veterans Home Payments 


toured in the Persian Gulf and 
talked with U.S. sailors, including 
some from Maine, who are on a 
very dangerous mission there. 

They depend on their ships to 
carry out their mission and to-pro- 
tect their lives. Never has the im- 
portance of BIW’s work meant so 
much to me. 

By your outstanding work, you 
are not only creating first quality 
ships which enhance the reputa- 
tion of Bath Iron Works and the 
State of Maine, you are also in a 
very real way protecting the lives 
of our American sailors. 


Maine Senators Support 
Food Labeling 
Amendment 
Adopted by Senate 


WASHINGTON, D.C. — With 
the support of Maine Senators Bill 
Cohen and George J. Mitchell, the 
Senate adopted legislation recent- 
ly intended to protect consumers 
by requiring labels designating the 
country of origin on all imported 
food. 

The vote was 73-19 in favor of 
an amendment, attached to an 
omnibus trade bill, that would ap- 
ply the labeling requirement to all 
fresh fruits and vegetables as well 
as meat, poultry and processed 
foods. Cohen was a co-sponsor of 
the amendment. 

The senators said the measure 
would allow consumer to make 
more informed choices about the 
food they eat. It would call atten- 
tion, for example, to produce im- 


ported from countries that have ; 
.few, if any, restrictions on the use 


of pesticides or other chemicals 
that could be hazardous for 
human consumption. It also 
would enable Americans to opt 
for U.S.-grown produce. 


1% INSPECTIONS 


“I was astounded to learn last 
year,”’ Cohen said, “that the 
Food and Drug Administration 
inspects less than 1 per cent of the 
fresh fruits and vegetables im- 
ported into the United States for 
illegal pesticide residues. 

“American consumers have a 
right to know if their food comes 
from U.S. farms, which must 
adhere to strict USDA and EPA 
guidelines on pesticide and her- 

(cont'd on p.13) 
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Senator George Mitchell 


Watching Out For 
Occupational 
High Risks 


* Earlier this year, I co-sponsored 
a key legislative proposal, S.79, 
the High Risk Occupational 
Disease and Notification Act of 
1987, aimed at protecting the 
health of workers. 

On July 23rd, the Senate Com- 
mittee on Labor and Human 
Resources approved the legisla- 
tion, sending it to the full Senate, 
where debate is anticipated 
sometime this Fall. 


Risk Assessment Board 


The legislation would establish 
a ‘Risk Assessment Board’’ 
within the Department of Health 
and Human Services (HHS), 
which would be responsible for 
identifying distinct occupational 
“populations at risk of disease.’” 
In such categories, statistical rates 
of occurrance for diseases would 
be significantly greater than rates 
in the general population. 


Toll Free Hot Line 


Furthermore, S.79 would re- 
quire workers exposed to risks on 
the job to be notified and inform- 
ed about the full health implica- 
tions. A toll-free long-distance na- 
tional telephone ‘‘hot-line’’ would 
be established for workers and 
their personal physicians, for the 
purpose of providing additional 
information concerning the nature 
of risks and associated diseases. 

Counseling and assistance in 
seeking appropriate health. care 
also would be provided. 

Millions of Americans work 
with known or suspected car- 
cinogens and other toxic 
substances each day. An estimated 
100,000 workers die each year 
from occupational diseases. 
Almost 400,000 more are disabl- 
ed. : 

As many as 20-40 percent of 
U.S. cancer cases also may be 
occupationally-related. 


No Notification 


In 1984, the National Institute 
for Occupational Safety & Health 
(NIOSH) studied 253 worksites 
and found 200,000 workers poten- 
tially facing increased risks of 
cancer, respiratory disease, or 
other serious work-related il- 
Inesses. However, NIOSH was 
unable to get funding from the 
Reagan Administration to notify 
these workers. 

In modern society, indifference 
or inattention to health hazards in 
the. workplace is inexcusable. 
Americans must be given the in- 
formation to make free, inform- 
ed, responsible choices. 

Workers have a'right to know if 
employment in certain occupa- 
tions exposes them to hazardous 
substances and increased risks of 
disease. 


Early Detection & Prevention 


S.79 would go a long way in im- 
proving early detection and 
prevention of occupationally- 
related deaths and disabilities. 

Because of long latency periods 
for certain diseases, early detec- 
tion can improve the successful 
treatment of an illness. 

Active prevention can save 
lives, and spare American workers 
and their families enormous pain 
and suffering. It also can lead to 
substantial reductions in health 
care costs nation-wide. Occupa- 
tional diseases presently cost $2.5 
billion each year under the Federal 
Government’s Social Security 
Disability program. 


Prohibit Discrimination 


S.79 also would protect workers 
— and their rights — in other 
ways. Discrimination based on a 
worker’s classification within a 
“population at risk’? would be 
prohibited. Workers at risk also 
would be given the right to request 
and receive transfers to any 
available, non-risk positions 
within a company for which they 
are qualified. : 

Identification and follow-up 
monitoring of affected workers 
will help to build a better data 
base on the health effects of dif- 
ferent chemicals at different 
degrees and rates of exposure. 
Ironically, it is the lack of such in- 
formation which often is used as 
an argument against effective 
government action in the occupa- 
tional health area. 


Legislative Support Building © 


S.79 still faces opposition in the 
Senate. However, the legislation is 
receiving ever-increasing support 
from a broad selection of groups. 

Cooperation in support of the 
legislation is both remarkable and 
commendable. It is an example of 
democracy in action, where dif- 
ferent interests work together on 
behalf of the common good. 


AFL-CIO Priority 


S.79 is a priority for the AFL- 
CIO and. its affiliated labor 
unions. But it also is strongly sup- 
ported by the public health 
organizations, universities, pro- 
fessional associations, en- 
vironmentalists, and even some 
‘business and industry groups. 

The list of supporters includes 
the American Cancer Society, the 
American Lung Association, the 
Association of University En- 
vironmental Health Centers, the 
American Association of Occupa- 
tional Health Nurses, the Sierra 
Club, Citizen Action and Public 
Citizen; and among American in- 
dustries, the American Electronic 
Association, General Electric, 
Digital Equipment Corporation, 
IBM, the Chemical Manufac- 
turers Association, and Occiden- 
tal Petroleum Corporation. 

I look forward to continuing to 
work with such groups and my 
Senate colleagues on*behalf of 
S.79. I hope that we will see the 
legislation enacted soon into law. 

In Maine and throughout the 
United States, concern for the 
health of American workers is a 
matter of common sense and 
justice. rs 


Happy 54th 
George 


Employers Shirk 
Advance Notice of 
Shutdowns 
by David L. Perlman 


Don’t look to employers to give 
workers reasonable advance 
notice of a plant closing or major 
layoff without the compulsion of 
federal law or a union contract. 

They haven’t been doing so, a 
just-completed government study 
clearly demonstrates. 

The study 'by the General Ac- 
counting Office’ concludes 
“employers generally provided 
workers little or no warning of im- 
pending clostire or layoffs, and 
offered them little assistance.’’ 

And don’t count on improving 
economic conditions to make the 
problem of plant closings go 
away. The GAO study covered 
1983-84, a period of recovery 
from recession. But that didn’t 
make the treatment of workers 
less brutal. 

The study was undertaken at 
the request of the Senate Labor & 
Human Resources Committee and 
the House Education & Labor 
Committee, which share jurisdic- 
tion over both job training and 
plan closing legislation. Some of 
its preliminary findings were made 
available earlier to the congres- 
sional committees and to the 
Labor Dept. task force that ex- 
amined plant closings. 

It focuses on permanent job 
losses affecting some 1.3 million 
workers during the 1983-84 
recovery. While it makes no policy 
recommendations, the facts it un- 
covered carry a strong impact. 

One third of the job losses and 
65 percent of the workers displac- 
ed from manufacturing jobs were 
in industries directly affected by 
foreign competition. No section 
of the country was immune. 

Over half the establishments 
that shut down or were abandon- 
ed had been at their present loca- 
tion for 15 years or longer. 

Most were closed as a result of a 
calculated business decision rather 
than an employer’s bankruptcy. 
Yet the median advance notice to 
workers hit by layoffs was only 
seven days. About a third of 
establishments provided no notice 
at all. 

While 42 percent of blue-collar 
workers without a union did not 
receive any notice before their 
jobs were abolished, only 19 per- 
cent of union-represented workers 
got no warning. Twenty-three per- 
cent of union workers but only 14 
percent of non-union blue-collar 
workers received more than 30 
days advance notice. 

On assistance in finding a new 
job or obtaining training, the 
GAO report notes that ‘major 
business and labor organizations 
agree that to be effective, re- 
employment assistance should be 
in place before dislocation 
occurs."” But because of lack of 
notice, that’s rarely the case. 

The report suggests that lack of 
time for planning before a layoff 
may be one reason why only 7 per- 
cent of the dislocated workers 
received career counseling, job 
search assistance and training 
available under the federally fund- 
ed JTPA program. 

The GAO cited a Bureau of 
Labor Statistics survey covering 
1981 through 1985, the first five 
years of the Reagan Administra- 
tion. The BLS found that nearly 
40 percent of the dislocated 
workers were unemployed for 


MAINE DELEGATION SUPPORTS 
NUCLEAR WASTE MORATORIUM 


Washington, D.C, — The Maine Congressional Delegation today 
unanimously endorsed proposed legislation that would temporarily halt 
the U.S. Department of Energy’s (DOE) plans for nuclear waste 


repositories. 


Senators William S. Cohen and George J. Mitchell, and Represen- 
tatives Olympia J. Snowe and Joseph E. Brennan are drafting legisla- 
tion in the U.S. Senate and House of Representatives that ‘will place a 
moratorium on all DOE site selection activities. Proposed legislation 
will also establish a commission to review where DOE went wrong and 
recommend how the current law can be strengthened. 

“The DOE will eventually succeed at running roughshod over 
legitimate safety concerns, proper procedures and, especially, the 
citizens’ right to know what is happening in their towns, if we do not at- 
tempt to simply halt current or planned activities,’” Cohen said. 

“I am pleased to join with my colleagues in the Maine Congressional 
delegation, as well as representatives of other states impacted by the 
presence of the Department of Energy, in an effort to demonstrate that 
only by joining forces can we derail the DOE express.’”’ 

Mitchell state ‘‘In Maine, DOE has stated its interest in two sites — 
one near Sebago Lake, the other near Bottle Lake. As I have said many 
times, on their merits these sites should be disqualified.” 

Legislation regarding a nuclear waste moratorium is expected to be in- 
troduced soon in both houses of Congress. 


The Officers and Executive Board 
Maine-State Federation of Labor AFL-CIO 
— and — 

The Officers and Executive Board 
Maine State Building & Construction 
Trades Council AFL-CIO 


more than six months and one- 
third of those who lost their jobs 
during the five-year survey period 
were still without jobs when the 
survey was conducted in January 
1986. 

While dislocated workers 
generally have an above-average 
record of stable employment, 
more than half who found work 
either accepted part-time employ- 
ment or took pay cuts in their new 
jobs. 


DISCRIMINATION 


The largest group of worker 
dislocations was in durable goods 
production. But in the nondurable 
sector, there were heavy losses in 
the food and textile industries. 
Service industries were not im- 
mune, even though that sector of 
the economy was expanding dur- 
ing the period covered. The 
hardest hit in the service sector, 
however, were firms with close 
ties to declining manufacturing in- 
dustries, 


AUG/SEPT 1987 


Senator Bill Cohen 


A Celebration of 
American Labor 


WASHINGTON, D.C. — For 
many of us, Labor Day marks the 
end of summer, the end of warm 
weather and the pleasures 
associated with it. More impor- 
tant, however, it is also a celebra- 
tion of the dignity and productivi- 
ty of America’s working people. 
On this Labor Day we will take 
the time to salute the workers in 
Maine and in the rest of the 
United States. / 

As President John F. Kennedy 
once remarks, ‘‘The history of the 
United States is in vital respects 
the history of labor. Free/men and 
women, working for a better life 
for themselves and their children, 
settled a continent, built a society, 
and created and diffused an abun- 
dance hitherto unknow to 
history.’” 

Labor Day is an occasion for all 
of us, diverse in backgrounds but 
united in common values such as 
work, family, and community, to 
honor the distinction of a job well 
done. Textile workers, fishermen, 
manufacturers, potato farmers, 
and store-owners can all join 
together in recognizing the ac- 
complishments of the entire work 
force. 

As of June, there were nearly 
556,000 Mainers working in the 
state — 5 per cent more than one 
year ago, and an all-time state 
employment record. Nationwide, 
some 3 million new jobs were 
created in the past year; of those, 
some 23,500 were in Maine. 
Statewide, the unemployment 


figure stands at 4 per cent — the 


Food Labeling (cont'd from p.12) 


bicide usage, or if it comes for. 
countries that have little concern 
for the health of the consuming 
public,’’ Cohen added. 


MORE PRODUCT INFORMA- 
TION 


Mitchell also noted that the 
legislation. provides consumers 
with additional product 
knowledge. ‘‘It provides necessary 
information so that consumers 
know which products to buy if 
they want to purchase American 
products and help the American 
farmer,” he said. 

“This required labeling also 
gives consumers more confidence 
that they have purchased food 
that meets the requirements of the 
U.S. government,’’ Mitchell said. 
“Many foreign producers do not 
have to meet the strict re- 
quirements. regarding pesticides, 
inspections. and quality that 
American farmers are required to 
meet.”” 


ATTEND 
UNION 
MEETINGS 


THE LABOR RECORD 


PAGE 13 


Senate Panel Approves 
Cohen Independent 
Counsel Bill 


WASHINGTON, D.C. — 
Legislation sponsored by Senator 
Bill Cohen, R-Maine, to 
strengthen and make permanent 
the law providing for an indepen- 
dent investigation of wrongdoing 
by high-level government officials 
was approved recently by the 
Senate Governmental Affairs 
Committee. 

The vote was 11-1 in favor of 
the’ bill, which calls for appoint- 
ment of an independent counsel to 
ensure that alleged misdeeds by 
high-ranking officials are fully in- 
vestigated and not buried or 
treated lightly. The measure now 
goes to the Senate floor for ac- 
tion. 

“There is an obvious conflict of 
interest created when the executive 
branch of government is called on 
to investigate itself,’’ Cohen said. 
“This bill will ensure that high- 
level wrongdoing will be examined 
carefully and not swept under the 
Tug.”’ 

The Independent Counsel: law 
was first enacted in 1978 in 
response to the Watergate scan- 
dal. It was renewed in 1983 and 
will expire next January unless 
reauthorized by Congress. 

The Justice Department op- 
poses Cohen’s legislation and has 
announced that it will recommend 
a Presidential veto of any measure 
passed to continue the system. 

“The benefits to the public far 
outweigh the Administration’s 
concerns,’ Cohen said. ‘‘The 
changes made by this bill correct 
flaws in the current law while 
strongly reaffirming the need for 
the independent counsel process.’’ 


lowest rate for the month of June 
in over 30 years. 

However, we cannot rest on our 
laurels when pockets of high 
unemployment continue to persist 
in the northern and eastern areas 
of the state, and manufacturing 
plants continue to close their 
doors in older industries such as 
shoes and textiles. We must con- 
tinue to provide retraining 
assistance to workers in these in- 
dustries so they can continue as 
vital and productive members of 
their communities. The enduring 
partnership of labor, business, 
and government is vital to the 
ultimate achievement of this im- 
portant goal. 

We must ensure that this part- 
nership remains an active one in 
the years ahead. We must invest 
more in new tools and factories 
for American workers. We must 
restore our competitive edge in 
world and trade and expand ex- 
ports. Moreover, we must invest 
in our human capital by providing 
workers with the skills necessary 
to carry this country into the 21st 
century. 


Our national agenda must in- 


clude the vigorous employment of 
our national wealth, energy, and 
intelligence so that every Maine 
worker and every American is able 
to lead a useful and productive 
life. “ 

Labor Day stands for this coun- 
try’s greatest economic resource 
— not timber, farmland or 
machinery, but people. It is highly 
appropriate that on this holiday 
we honor the significant contribu- 
tions working people have made 
to the advancement of our ways of 
life. 
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Big Week for Ensign, : 
Ironworker’s Family 


When Dominic Gerard Pelletier 
87 receives his A.B. at North 
House following Commencement 
ceremonies in Tercentenary 
Theatre, he will be congratulated 
by this three brothers and two 
sisters, all of whom attended Har- 
vard, 

The Pelletier family thus sets a 
record by having all six children 
attend a college their father, an 
ironworker from Winslow, Me., 
thought completely out of sight 
for any of his children. 

“You don’t mean Harvard?’’ 
he recalls asking his oldest son, 
Ronald °71, when they first 
discussed Ronald’s plans for col- 
lege. ‘‘We were under the impres- 
sion that only rich people go to 
Harvard,’?” Raymond Pelletier 
recalls, ‘‘and I’m just a working 
man.” F 

He was determined, however, 
that his oldest son receive a college 
education. He states with pride 
that Ronald was offered all three 
ROTC scholarships from the Ar- 
my, Navy, and the Air Force — 
scholarships that allow students to 
go to school at a profit. He was 
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accepted at 35 colleges all over the 
country but hadn’t even thought 
of Harvard. 

Then a Harvard alumnus spoke 
to Ronald, who had almost decid- 
ed to attend Rensselaer Polytech, 
and urged him to apply. He did, 
was accepted, gave up his ROTC 
scholarship as Harvard had no 


association with ROTC at the time . 


and, with a sizeable financial-aid 
package, put himself through the 
college in four years. 

“All of us have pretty much put 
ourselves through,’’ says Jeff 
Pelletier ’88, a junior from 
Kirkland House, and the youngest 
Pelletier. ‘‘We all have had pretty 
good financial-aid packages,”’ he 
says, and with the help of their 
father, his brother Dominic and 
he have earned good money as 
ironworkers in the summer. 

Besides Dominic and Jeffrey, 
the other Pelletiers include Janis 
79, who is a doctor finishing up 
her residency at Massachusetts 
General Hospital; Karen ’81, who 
is now a lawyer working for a state 
agency in Augusta; and Mark ’82, 
who is a teacher in Cheverus High 
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School. The pioneer, Ronald, is 
now teaching high school in 
Greenville, Me. 

Raymond Pelletier is extremely 
pleased with his offspring, in part 
because he remembers that he 
started to attend college twice and 
couldn’t complete the work. The 
first time around, he tried the 
cooperative program at the 
University of Cincinnati but had 
to drop out for financial reasons. 

Following the Korean War, as 
an ex-G] and father, he tried again 
at the University of Maine in 
Orono but his. family respon- 
sibilities and the illness of his wife 
aborted the attempt. The ex- 
perience left him with a healthy 
respect for a college education, 
and he believes that his attitude 
guided the oldest children. From 
then on, it was a transfer of 
momentum, each one gaining his 
own upon getting to Harvard. 

“Harvard became a tradition. I 
think it’s a great school, one that’s 
done wonders for the family,’’ he 
says. 

The latest graduate, Dominic, 
agrees. He concentrated in 
Engineering Sciences and built a 
sophisticated satellite tracking 
system for his honors thesis. He 
now plans to get a job in research 
and development after working at 
Cruft Lab this summer. ‘‘For the 
most part, I liked Harvard and the 
heritage is certainly here,’’ he says 
with a grin. 

Reprinted from the Harvard 
Gazette. 
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IRON WORKERS 
Local #496 


Larry Carr 
President 


On June 20, 1987 Iron Workers Local #496 held a Banquet for 
Twenty-Five Years Plus members and Apprentices, and a Testimonial 
for Raymond Pelletier (see photo on page 1) at John Martin’s Manor in 
Waterville. About 125 members and guests attended. 


TWENTY-FIVE YEARS PLUS 


1st Row (L-R): Elwood Shorey, William Doucette, Loule Vignault, Frank 
Gavitt, Raymond Pelletier, Larry Tuscan, Lawrence Chadwick and L.U. #496 
President, Larry Carr. 

2nd Row (L-R): General Organizer Joseph Quilty, Fernald Mitchell, Leo Ferrar, 
Bert Berube, John Rooney, John Evans, Norman Fournier and Bob Ross. 

3rd Row (L-R): Local #496 Business Agent Gerald Trask, Past Business Agent 
William Shirland, General Treasurer James Cole, Marcellus Turner and Francis 
Costigain. 


GRADUATING APPRENTICES & OFFICERS 


1st Row (L-R): Joseph Allen, Ken Clark, L.U. Pres. Larry Carr, Terry Ton- 
dreau, and Richard Theriault. 

2nd Row (L-R): Gen. Treas. James Cole, Steve Johnson, Todd Wagner, L.U. 
Bus. Agent Gerald Trask, Maine State Apprentice Council member Frank 
Lockhart and Gen. Org. Joseph Quilty. 


The following Saturday, June 27th Union Elections were conducted. 
The results are as follows: OFFICERS — Pres. Larry Carr, Fairfield 
(third term); V.P. Brian Treadwell, Old Town (second term); Fin. 
Sec./Treas. Thomas Tagett, Durham (second term); Recording Sec. 
Thomas Ryan, Winslow (second term); and Gerald Trask, Hampden 
(second term). EXECUTIVE BOARD — Includes the four officers, 
plus Ralph Bronson, Lubec; Dudley Leavitt, Jr., Brunswick; Gordon 
Provost, Skowhegan and *John Grenier, Monmouth. EXAMINING 
BOARD — Brian Treadwell, Ralph Bronson, and *Dudley Leavitt, Jr. 
SARGEANT OF ARMS — Marc Landry, Fairfield. TRUSTEES — 
*Charles Cochran, *Bert Berube, and *Dudley Leavitt, Sr. 

We look forward to your participation and support in helping with 
our float as well as other activities during Labor Day '87 Celebration. 
Remember, we need to have good visibility at the parade and at the 
Park. We’ve worked hard to bring this event to Waterville, so lets show 
everyone we appreciate having it in Central Maine. A safe and happy 
day to you and yours on Sept. 7th. 

*Members were elected at a later meeting (July 24). 


GOULD & SCAMMON, INC. 


~ . Manufacturers of 


SHOE COUNTERS & 


ALLIED PRODUCTS 
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EDITOR’S NOTE: This article is 
the first in a series of mental 
health issues and activities provid- 
ed by member agencies of the 
Maine Council of Community 
Mental Health Centers. 


Tapping into the 
Commitment and 
Caring of the Greater 
Rumford Community 


When people, whether in- 
dividually or as a community, 
begin to take charge of their 
destiny, it is an adventure filled 
with excitement, rewards, and 
risks. In part, as a response to the 
community’s issues raised during 
the 1986 strike at Boise Cascade 
Paper Group, Maine, approx- 
imately fifty leaders representing a 
cross section of the Greater Rum- 
ford Community began this 
“adventure.” 

Rural leaders were brought 
together to create and implement 
an economic strategy for their 
community’s future. It became 
apparent that the Greater Rum- 
ford Community which had been 
dependent upon one major in- 
dustry for it’s economic success 
would no longer be able to rely on 
that industry as the sole economic 
provider for the community. In 


~«the-month-of. March, 1987; work= 


ing in a partnership, Michael 
Cohen, Director of Tri-Country 
Mental Health Services in Oxford 
County and a. management 
representative at Boise Cascade 
met and selected a group of seven 
leaders from the community to 
create a task force to define the 
barriers to community and 
economic development. This 
group was made up of Don 
Barker, Jr., President of U.P.I.P. 
Local #900 and other local leaders 
from education, medicine, legal 
profession, clergy, law enforce- 
ment, local government and small 
business and industry. The out- 
come of this meeting was to 
choose seven other leaders and the 
resulting groups would focus on 
the same issues as with which the 
original leader group dealt. Ap- 
proximately fifty people were in- 
volved in meetings that were held 
between March and June, 1987. 
At the meetings participants 
demonstrated creative thinking, 
enthusiasm, and a strong interest 
in improving the quality of life 
and despondent community spirit 
which existed after the strike. 
The work of the small groups 
included reaction to video tapes of 
national and state coverage of the 
Greater Rumford Community; 
identifying problem areas; and 
recommending strategies for 
changing the economic and com- 
munity climate. In June of 1987, 
these task groups came together 
and responded to a summary 
report of their respective work. 
Ten themes or areas of study were 
identified: leadership, economic 
development, education, com- 
munity spirit, youth, community- 
mill relations, isolation, recreation 
services and transportation. A 
priority system was used to iden- 
tify the top theme areas on which 
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Maine Council of Community Mental Health Services 


280 State Street, Augusta, Maine 04330 623-1525 


the group would work. Leader- 
ship, economic development and 
education were identified as the 
most important by the group with 
community spirit a close fourth. 
In addition to establishing these 
priorities, action steps and 
strategies for the work to be done 
in these areas was established. 
The power and force behind 
this group was further put to use 
as it created a mission statement 
for community development. The 
mission statement serves as the 
driving force behind the group’s 
work and as a reflection of their 
interest and desire for a healthy 
and economically viable com- 
munity. Their statement reads: 
TO HAVE LOCAL COM- 
MUNITIES CONTRIBUTE 
HUMAN AND FINANCIAL 
RESOURCES TO COMMON 
ENDEAVORS WHICH. WILL 
ENHANCE AND SUPPORT 
COMMUNITY LEADERSHIP, 
ECONOMIC DEVELOPMENT, 


EDUCATION AND COM- 
MUNITY SPIRIT. THIS WILL 
CREATE AN ENVIRONMENT 
WHICH BOTH ALLOWS OUR 
YOUNG PEOPLE TO LIVE 
AND WORK, IF THEY 
CHOOSE, AND ATTRACTS 
OTHERS TO BECOME 
CITIZENS IN OUR COMMUNI- 
TY. 

A final outcome has been the 
creation of a core leadership 
group whose work is to coordinate 
the action steps and strategies of 
those working on projects in the 
priority areas. In addition, the 
core group is responsible for 
maintaining communication 
among participants. The core 
leadership group has met once to 
date. It has given a name to itself, 
(‘Committee of Fifty for the 
Future’). It has identified long- 
term and short-term projects in 
the priority areas and has enlisted 
the help of the original fifty par- 
ticipants to work on the projects 


in which they are interested. These 
projects are just getting under 
way. ‘ 

The joint effort of Tri-County. 
Mental Health Center and Con- 
cerned Community leaders to 
work together to help citizens take 
responsibilitity for their quality of 
life is unique for Maine and 
beneficial ‘to ‘the community and 
it’s members. At minimum, it is 
overcoming apathy, getting peo- 
ple to come together and put aside 
their differences. At best, the mis- 
sion of the ‘‘Committee of Fifty 
for the Future” will be ac- 
complished. Support for this uni- 
que and worthwhile effort has 
come from the Maine State Office 
of Economic Development. Their 
special assistant, Jay Hardy, 
spoke to the group and encourag- 
ed the leadership to take advan- 
tage of “the enormous oppor- 
tunities to be unleashed by work- 
ing together.”’ In his regard, the 
group is already supporting the ef- 
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forts of Northern Oxford Task 
Force on Economic Development 
(NOTED) and Androscoggin 
Valley Council of Governments 
(AVCOG), both of which are ac- 
tively working for the economic 
development of the area. This 
model partnership of a communi- 
ty mental health center, private in- 
dustry and citizen groups working 
together is producing an outpour- 
ing of commitment to the future 
growth and development of the 
Greater Rumford Area. All par- 
ticipants exhibit a belief in their 
local community, in themselves, 
in their neighbors, and_ their 
future. Undertaking the adventure 
continues to be worth the risks. 
The process and the results are 
still going on. However, what is 
already evident is that there are vi- 
sionary leaders committed to a 
new and brighter future for the 
Greater Rumford Area. 

For more information about 
this program and other available 
mental health services in An- 
droscoggin, Franklin and Oxford 
Counties, Please call 783-9141 or 
write to Tri-County Mental 
Health Center, 106 Campus 
Avenue, Lewiston, Maine 04240. 


This Labor Day, parade 
inthe union label. 
Showing it will make 
you feel good. 


International Ladies’ Garment Workers’ Union 
Union Label Department, 1740 Broadway, New York, New York 10019 
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Union Ins. Co. (cont'd from p.10) 
more aggressive and diversified 
company. We knew we couldn’t 
afford to rest on our past. We had 
to be capable of providing for a 
broader range of union and 
benefit plan needs.”’ 


Taft-Hartley Benefit Plans 


As a part of that process, the 
company began directly providing 
fiduciary liability insurance for 
the trustees of benefit plans 
regulated by the federal Taft- 
Hartley Act last year. : 

“Traditional fiduciary liability 
carriers were abandoning the 
Taft-Hartley benefit plans. This 
has always been our primary 
market,’’ explains O'Sullivan. 
“Here was a case where the 
market we were created to serve 
needed help. When our analysis 
showed us that the risks were 
greatly exaggerated, we had no 
choice but to act.”’ 

ULLICO responded by 
transferring $22.5 million to its 
property and casualty subsidiary, 
Ulico Casualty, allowing that 
company to issue fiduciary 
policies of up to $3 million. To 
reassure trustees that ULLICO 
was committed to the fiduciary 
liability market, policies were 
renewable for five years. More 
than 500 benefit plans have signed 
up for the much sought after 
coverage in the year since. 

Another capital transfer earlier 
this year gave Ulico Casualty the 


Vi; 
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ability to issue policies up to $5 
million. 

“In a society as prone to 
lawsuits as ours, fiduciary liability 
insurance is essential,’’ says 
O'Sullivan. ‘Our new $5 million 
will provide adequate coverage for 
all but the largest of the benefit 
plans.”’ 


New Errors & Mistakes Coverage 


Moving into another new area, 
ULLICO'’s casualty subsidiary has 
also introduced a liability in- 
surance policy for unions and 
other labor organizations. This 
protects the union and those 
working for it from suits alleging 
errors or mistakes in the conduct 
of union affairs. The response to 
this new product has been very 
good, says O’Sullivan. 

A new computerized claims 
processing system and the pur- 
chase of two regional companies 
providing administrative services 
to benefit plans is at the center of 
another new initiative. 


Self-Funding Employee Benefits 


“‘Self-funding of one kind or 
another is increasingly common 
when it comes to providing 
employee benefits,’’ says 
O'Sullivan. ‘‘We knew we weren’t 
going to get anywhere fighting the 
trend. So we moved to help pro- 
ducts to meet the new needs of 
these funds.” 

Benefit plans can now get on- 
line access to the company’s pro- 


HU KE LAU . 


Maine #1 


Chinese and American 


RESTAURANT & 


COCKTAIL LOUNGE 


SPECIAL. LUNCHEON 


ORDERS TO TAKE OUT 
MON.-THURS. 11:30 A.M. TO 11:00 P.M. 
FRI-SAT. 11:30 A.M. TO 1:00 A.M. 
UN. & HOLIDAYS 12:00 A.M. TO 11:00 P.M. 


TELEPHONE 775-6388 


MAINE MALL 
SO. PORTLAND, ME. 04106 


Building Your 
Future Today! 


Etectronics, Construction, 


prietary computer-based health 
claims processing system. A com- 
plete package of administrative 
and claims management services is 
also being offered through the 
company’s regional administrative 
services subsidiaries in the West 
and Midwest. ULLICO also of- 
fers insurance policies that protect 
plans form the financial conse- 
quences of catastrophic claims, 
either on a single case or a plan- 
wide basis. 


60 Years Experience 


Asked to sum up the 
philosopliy of the company, 
O’Sullivan says that ‘‘ULLICO’s 
founders were not motivated by 
the desire for private profit. They 
saw the need for an independent 
company to serve labor organiza- 
tions and benefit plans and they 
Created ULLICO to fill that need. 
For 60 years, whenever labor has 
had a need, we’ve responded. And 
that’s what we intend to continue 
to do.”” 

Organized as a stock corpora- 
tion and incorporated in 
Maryland, ULLICO operates out 
of a home office in Washington, 
D.C. Stock ownership is limited to 
organizations and individuals af- 
filiated with the labor movement. 
The company’s Board of Direc- 
tors includes many of the nation’s 
most prominent labor leaders. 


NEWLY ELECTEIL 


Paul Galant, B/R 
Carpenters - Local #407 


D. Bruce King, B/R 
Carpenters - Local #621 


Robert Wadsworth, B/M 
Laborers - Local #12 


Best Wishes to the 
Working Men and Women 
of Maine - 
HINCKLEY VARIETY 
Route 201 — Hinckley, ME. 
Open Mon.-Sat. 6 AM-8 PM 


JAMES RIVER 
CORPORATION 


Old Town Mill 


Fongemie Receives 
Labor Market 
Information Award 


Augusta — The 1987 Vladimir 
Chavrid Award, given in honor of 
outstanding contributions in the 
field of Labor Market Informa- 
tion (LMI) has been awarded to 
Raynold A. Fongemie, Director 
of the Maine Department of 
Labor’s Division of Economic 
Analysis and Research of the 
Bureau of Employment Security. 
The award was presented to Mr. 
Fongemie on July 20th at the 
ICESA (Interstate Conference of 
Employment Security Agencies) 
National LMI Directors’ Con- 
ference in Portland, Oregon. 

Mr. Fongemie was cited for his 
“extensive and substantive con- 
tributions to the field of LMI,” 
over the last 18 years. In the early 
1970’s, Mr. Fongemie expanded 
the scope of data services in his 
division to include occupational 
information, and undertook ex- 
tensive efforts to train staff in 


* economic analysis, econometrics, 


publications, and in the use of 
automated equipment. 

Mr. Fongemie has served on 
several committees and groups 
sponsored by the National Oc- 
cupational Information Coor- 
dinating Committee (NOICC); the 
National Governors’ Association 
(NGA); the U.S. Employment 
and Training Administration 
(ETA); and ICESA. His contribu- 
tions include writing. rules and 
regulations for the founding 
legislation of NOICC and the 
LMI component of the Job Train- 
ing Partnershp Act, and designing 
programs and publications related 
to career decision making, using 
Labor Market Information. 

The Division of Economic 
Analysis and Research recently 
received an award for its April 
publication, ‘‘THE MAINE 
LABOR FORCE TO THE YEAR 
2000 and Related Human 
Resource Issues.’’ 

Mr. Fongemie, who is a native 
of van Buren, and his wife, the 
former Pauly Dalling of Presque 
Isle, currently reside in East Win- 
throp. 


The 
COOK 
CONCRETE 
COMPANY 


Ready Mixed 
Concrete 
Six: . 
Automated Plants 
In Southern and 
Central Maine 


Augusta — 622-6100 


Marine Biology. Allied Health 

Sciences, Culinary Arts. Dietary 

Tech. Hotel/Restaurant Management, 

Nursing. Law Enforcement, Machine Toci, Heating, 
Automouve. Landscaping, Electrical, Marine Sciences, 

Aa Conamoning, Wastewater Treatment. Plumbing. and more! 


P.O. Box 547 


| Brunswick — 729-3351 
Old Town, Maine 04468 
j 


Portland — 775-3727 


Wiscassett — 882-7904 
APPLICATIONS STILL BEING ACCEPTED, 
Call 799-7303 S.M.V.T:1., South Portland, ME 04106 


1. Marchers parade past I.P.’s Androscoggin Mill; 2. Speaker of The House, 
John Martin was principal speaker at I.P. Rally; 3. Charles O'Leary, President, 
ME. AFL-CIO reaffirms support for striking members; 4, Union members and 
friends display some of the many T-shirts; 5, Bill Meserve, Pres. of UPIU Local 
#14 joins the thousands of supporters; and 6. Part of the 6,000 marchers as they 
crossed the bridge in Jay. 


Federal Credit Union 


fh Charter No. 9948 


222 College Avenue Telephone 
Waterville, Me, 04901 872-5602 


Keeping the wheels turning since 1854 


N.H. BRAGG & SONS 


92 PERRY ROAD, PR O.BOX 927 
BANGOR, MAINE 04401 
(207) 947-8611 
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Mon.-Wed. 8:30 a.m.-6 p.m. 
Thurs.-Fri. 8:30 a.m.-9 p.m. 
ran Sat. 8:30 a.m.-5 p.m. 
@ 


You always do better at Pomerleau’s— your savings storel 
Corner of Bridge & State Streets, Augusta Phone: 622-3765 


Appliances * TV's e VCR's ° Video Cameras ¢ Satellite Dishes * Cameras * 
Home & Car Stereos ¢ Furniture for Every Room ® Pool Tables * Mattresses 
& Box Springs ° Waterbeds © Wall & Window Treatments * Carpets * Floor 
Coverings * Lawn & Garden Equipment * Wood Stoves ° Air Conditioners * 
And much, much more ® Also Featuring Factory-Authorized Parts & Service 
Department. ‘ fico : 


Does Make A 


Difference. 


The Merrill Family of Banks 
The Merrill Trust Company 


Member FDIC 
Member Fleet Financial Group 
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Celebrate, America! This day of 
rest is well earned! It's you men and women of our work 
forces that set the wheels of this nation in motion, 
We have prospered and flourished tremendously through your 
devoted efforts month alter month, year 
alter year, By working as a team to get the job done, you have 
beltered the standards of American life, Today, we take the time to 
reflect upon the dignity and the priviledge of productive labor. Tomorrow, 
we will return to our respective jobs with a renewed 
- vigor. We welcome the challenge each day brings, 
as we're ever reminded of how 
essential each one ol us is in the (uture 
development of our fine country. Let's work 
. together with a sense of achicvement! 


FISH MARKET 


494 So. Main Street 
Brewer, Maine 


YANKEE INDUSTRIAL TRUCK CORP 


Junction Rte 1 & 1-295 
Scarborough, Maine 04074 
207/883-5531 * 800-492-0676 


: Sheep Davis Road Rte 106 
Concord, New Hampshire 03301 
603-224-9978 x 800-852-3410 


LOCAL 


* SALES 

* SERVICE 

* RENTALS 

* LEASING 

* NEW & USED 


The Markiifts. 


A Product of Mark Industries 
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Pamphlet Debunks 
Myths of 
‘Right to Work’ 


The AFL-CIO has published a 
reference guide on the issues of 
“right to work,” explaining the 
adverse impact of open shop 
statutes on jobs, wages, and 


. education. 


The 16-page pamphlet, titled 
“The Real Story Behind the Right 
to Work—A Quick Reference 
Guide,’’ points out the myths of 
“right to work.’’ In states saddled 
with open shop laws, workers earn 
lower wages, an annual average of 
more than $2,000; there is no rela- 


‘tionship between lower pay and 


new industries with jobs, and 
lower wages means less tax dollars 
to spend on education and other 
government services. 

Single copies of Pamphlet No. 
176 are available free to union 
members from the AFL-CIO 
Pamphlet Division. Bulk orders 
are 25 cents a copy or $20 per 100 
copies. 


Free Offer — Copies 
of Declaration of 


Independence and 
U.S. Constitution 


A pocket-size copy of the 
Declaration of Independence and 
the U.S. Constitution is offered 
free by the U.S. Government. 

The handsomely printed 
booklet was published in com- 
memoration of the bicentennial of 
the Constitution. It contains the 
full text of the two documents that 
gave birth to the United States. 

Free, single copies of the 


booklet may be obtained from 

The Resource Center: Commis- 

sion on the Bicentennial of the 

U.S. Constitution, 736 Jackson 

Place, N.W., Washington, D.C. . 
20503. 


NUBUC LEATHER 


BRASS EYELETS — 
THINSULATE INSULATION 
4 ROWS OF STITCHING 


BON FOAM 400 . 
Breathablé Cushion Innerscles 


Waterproof, Thinsulate insulation, 
8 inch NuBuc leather, cambrelle 
lined, pigskin padded collar. 
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’ Millinocket 
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HAPPY LABOR DAY! 


Maine State Building and Construction Trades Council Officers are (L-R) 
Clem Cronin, President; Walter Raymond, Vice President; and Edward 
Welch, Financial Secretary/Treasurer. 


MAINE STATE BUILDING & CONSTRUCTION 
TRADES COUNCIL — AFL-CIO 


LOCAL #217 U.A. 
John Griffin: B/M 


LOCAL #4 1.U.0.E. 
Clem Cronin: B/M 
Council Pres. - 
- LOCAL #320 CARPENTERS 
LOCAL #327 LABORERS Russell Clement: B/R 
Walter Raymond: B/M _— 
Council V.P. LOCAL #321 U.A. 
_ Dean Savage: B/M 

LOCAL #567 1.B.E.W. 
Edward Welch: B/M 
Council Sec./Treas. 


LOCAL #340 TEAMSTERS 
Robert Picone: B/A 


LOCAL #407 CARPENTERS 
Paul Galant: B/A 


LOCAL #2 BRICKLAYERS 
Robert Loring: B/M 


LOCAL #496 IRON WORKERS 
Gerald Trask: B/A 


LOCAL #6 ASBESTOS WORKERS 
Ralph Worsencroft: B/A 


LOCAL #517 CARPENTERS 
Ken Dunphe: B/A 


LOCAL #7 BRICKLAYERS 
Ted Kimball: B/M 
LOCAL #12 LABORERS 
Robert Wadsworth: B/M 


LOCAL #545 SHEET METAL 
WORKERS 

- Richard Grandmaison: B/M 
LOCAL #29 BOILER MAKERS - 
Fred Hayes: B/A LOCAL #621 CARPENTERS 

- D. Bruce King: B/A 
LOCAL #783 UA = 
Richard Williams: B/M LOCAL #1253 1.B.E.W. 
— Stanley Wallace: B/A 


LOCAL #1284 LABORERS 
James Moody: B/M 


LOCAL #1377 LABORERS 


Foundry & Machine Carl Trask: BIA 
LOCAL #1468 PAINTERS 
Company James Marston: B/A 
Iron MACHINISTS & Stainless 
Bronze & FOUNDERS Steel 
Aluminum - Millinocket Pipe 
Castings Fabricator 


HAY an 
PEABODY 


GUARANTEED 
WATERPROGF 


OS 


A $99.00 Value! 


s St. EAST 
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Boy, He is ‘‘LUCKY”’! 


“Lucky” is a fitting nickname 
for Fred Hayes, B/M for Boiler- 
makers L.U. #29. He has been vic- 
torious in two consecutive election 
re-counts by less than a ‘‘baker’s 
dozen’ or more votes and has two 
daughters that he justifiably loves 
to brag about — both their beauty 
and their achievements. 

His oldest, Sharon (27) received 
her medical degree from Tufts 
Medical School this Spring and is 
interning with the rank of Captain 
at Fitzsimmons Army Medical 
Center, Denver, Colo. She’s no 
stranger to being a leader as she 
was Valedictorian of her Class in 
1979 at Old Orchard Beach with a 
four year grade average of 94.3 
and a varsity cheerleader. She 
continued her academic excellence 
at Bowdoin College graduating in 
1983 with Sum Cum Laude 
honors. 

His youngest daughter, Cathy 
(17), doesn’t have to ‘‘play second 
fiddle” to anyone either. In addi- 
tion to carrying a three year 
academic average of 94.5 she has 
been a member of the National 
Honor Society, a drummer in the 
Portland High School Band, and 


aa 
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Sponsor 1988 
U.S. Olympic Team 


USA 


$5,000 Raised for 
88 Olympics 


More than $5,000 was raised 
toward the 1988 U.S. Olympics at 


Blue Cross and Blue Shield of 


Maine’s Volksmarsch and 
triathlon held on May 17 in Cape 
Elizabeth. 

As an official sponsor of the 
1988 Olympics, Blue Cross 
donated a portion of the events 
registration fees to the U.S. Olym- 
pic team. Funds were also raised 
through proceeds from Olympic 
sales items. 

“‘We are quite proud to be able 
to support our U.S. Olympic team 
through community events, like 
the Volksmarsch,’’ says William 
R. Johnson, president of Blue 
Cross and Blue Shield of Maine. 
“This is just the beginning of a 
variety of Olympic fund raising 
activities that we plan to sponsor 
throughout this year and next.”’ 

More than 3,000 people par- 
ticipated in this year’s 
Volksmarsch, a 7.4 mile ‘‘people’s 
walk’’ that wandered through a 


nature preserve and along the san- 


dy beaches of Cape Elizabeth. 
Sponsored 


benefits of good health and exer- 
cise, this was Blue Cross and Blue 
Shield of 

Voiksmarsch. 


Maine’s fourth 


Support 


our Advertisers 


to promote the 


a well-rounded star athlete in four 
sports. Cathy’s awards are too 
numerous to individualize, but 
deserve mentioning that in 1987 
she was chosen ‘Most Valuable 
Player’ of the Western Maine 
Girl’s Basketball Tournament and 
‘Honorable Mention’ selection for 
Western Maine's All-Star Girls 
Team. In Softball she was the 
regular starter at third base for 
Portland’s 1987 Girls Team that 
won the State Championship. For 
this she received an ‘Honorable 
Mention,’ In 1986 she represented 
Portland as a member of the 
S.M.A.A, All-Star Soccer Team. 
Lastly, while attending Old Or- 
chard Beach High School in 1985 
as a Sophomore, she was the 
“State Champion” in the Javelin 
Throw. Wasn’t Portland ‘lucky’ 
she decided to leave Old Orchard 
Beach! 

Dad is starting his third term as 
B/M having served as Assistant 
B/M under Eddie Hancock. In 
addition to his current nickname 
he has a new handle, ‘Land slide 
Hayes’ in recognition that he too 
is a winner. 

Jacqueline Hayes, the girls’ 
mother, resides in Old Orchard 
Beach. 


BOILERMAKER 


Republican 23rd Psalm 


Reagan is my shepherd, I shall 
always want 

He maketh me to lie on park ben- 
ches. 

He leadeth me beside the still fac- 
tories. 

He restoreth my doubts in the 
Republican party. 


He guideth me to the path of 


unemployment for the party’s 
sake. 

Yea, though I walk through the 
valley of soup kitchens, ° 

I am still hungry. ‘ 
I do fear evil for thou art against 
me. 

Thou annointest my income with 
taxes, 

So that: my expenses runneth over, 
Surely poverty and hard living will 
follow me all the days of the 
Republican Party, 

And I shall live in a rented house 
forever. 


5,000 years ago Moses said, 
“Pack your camels, pick up your 
shovels, mount your ass, and I 
shall lead you to the ‘‘Promised 
Land.” 

5,000 vears later, Franklin D. 
Roosevelt said, ‘Lay down your 
shovel, light up your camel, sit on 
your ass, this is the Promised 
Land." 

With Reean, he will take your 
camel, sell your shovel, kick you 
in the ass and tell you there is no 
Promised Land. 


Frederick J. Hayes 


Bus. Mgr. L.U. 29 
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Proudly displaying a ‘graduation diploma’’ from Medical School at Tufts 
University this Spring are (L-R) Fred (Lucky) Hayes, B/M, Boilermakers L.U. 
#29 and his two daughters: Army Captain Sharon Hayes, M.D. holding her 
diploma; and Cathy Hayes, a Senior at Portland High School. 


MAINE DOESN’T HAVE THE SINGLE LARGEST DELEGATION, 


BUT DOES HAVE THE LARGEST SINGLE DELEGATION! 
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_ DISTRIBUTORS 


235 Presumpscot Si. 
Portiand, Maine 
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ENNEBEC 


RENTAL CO. 
6 Locations to 
Serve You With 


Rental Sales 
and Service 


CONTRACTORS 
INDUSTRY 
& « 
HOMEOWNERS 
EQUIPMENT 
AUBURN: 


629 Washington St. 
783-2007 


PORTLAND: 
205 Warren Ave. 
797-9122: 


FAIRFIELD: 
Upper Main St. 
453-9351 


BANGOR: 


Perry Rd. 
947-3381 
KITTERY: 
Rt. 236 W. off Rt. 95 


439-5115 
NEW LOCATION 


U.S. Route 1 
443-1393 
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ACTWU Organizes 


Workers at the Westbrook 
Spinning Mill voted to join ACT- 
WU this summer in a re-run! 
NLRB election. By a vote of 


47-35, the textile mill workers 

voted to join ACTWU because AFL-CIO, CLC 
our Union has a proven reputa- 

tion as a hard working and MIKE CAVANAUGH 


dedicated representative for 
Maine workers. Part of the proof 
of that lies in the fact that the 
Union organizers were assisted by 
a number of laid-off Health Tex 
workers, led by Mary Kay 
Damon. In the coming weeks and 
months ACTWU will be working 
with a committee of Westbrook 
Spinning Mill workers to 
negotiate a first contract. 


the Company, they haven’t been 
abandoned by our Union. Work- 
ing with laid off Union members 
from Portland, Brunswick, and 
Gardiner we are in the process of 
establishing an Associate Member 
Program to help our laid off 
workers with unemployment and 
job training problems. We are try- 
ing to provide emergency relief 
funds to members who fall on 
hard times, using the donations 
we received from our other Union 
locals in New England. 

In addition, since the U.S. 
Supreme Court has upheld the 
Maine Severance Pay Law, the 
State of Maine has sued Health 
Tex for more than $800,000 addi- 


Although the Health Tex 
workers have been abandoned by 


Aiton. 


Maine's 
“POWERHOUSE” 
For Industry 


members, in addition to the 
Severance pay we negotiated last 
spring. ACTWU is committed to 


ONE OF MAINE'S MOST 
MODERN REPAIR FACILITIES 


SERVICES 
Complete Machine Shop « Metallizing 
Complete Load Tes! For AC & DC Motors 
Electronic Balancing * Vibration Analysis 
Wolders + Generators 
Warranty Service Station For 


TOWING - WRECKER 
and ROAD SERVICE 
* Tune Ups 

* Motor Overhaul 

* Instant Service 


SALES & SERVICE 
* Fisher Snow Plows 
* Anchorlok Brakes 


ANDERSON'S GARAGE 
29 Robinson St. 
So. Portland 


799-1 513 


Marathon — Balds: -- Century 
Lous Allis * Gemens-Allis 


AUBURN BANGOR 


MAINE ONLY 
1-800-442-6353 1-800-432-1624 


ALL OTHERS 
207-764-7341 207-945-9487 
Merrow Road Target Indusinal Park 
Auburn. Me 04210 Bangor, Me. 0440! 


-MERL ‘Save’ 
DUNHAM ise. 


We'll Drllt-any type of WELL 4 


+ ROTARY DRILLING 


+ STATEWIDE SERVICE 


Merle G. Dunham, Inc. 
Morrison Ave., E. Corinth, Dover-Foxcroft 


CLARK 


TED CLOTHING AND TEXTILE WORKERS UNION 


tional several pay for ACTWU: 


Matthews Machinery Company 


Industrial Trucks 
and Attachments 


CLARK Rental System 


Sales — ‘Service - — Rentals on 
Material Handling’ Equipment 
Leases — New — Used 


Call us Toll Free: Maine 1-800-442-6082 
N.H., VT. 1-800-341-6702/Others 207-784-9311 


901 Center Street/Auburn, ME 04210 


seeing that our members are fully 
protected, and we will work to 
guarantee that Health Tex pays 
our people what they owe. 


This fall we will be in contract 
negotiations for our members at 
Associated Textile Rental in 
Portland, and John Roberts co. in 
Biddeford. Our primary task, 
however, will be organizing. ..we 
believe that workers in any in- 
dustry, whether large or small, 
have the need to organize together 
to protect and advance their in- 
terests. We're proud of our 
reputation and we stand willing to 
help any group of workers 
organize. ..If you know any non- 
union workers who would be in- 
terested to discuss ways that 
organizing can benefit 
tnem...please call the ACTWU 
office at 775-4309. 


ATTEND 
UNION 
MEETINGS. 


a 


“We're always thinking... 
of ways to help you.” 


GD: BANK OF BOSTON company 
pbrapha 
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State Sues Health-Tex 
for Unpaid Severance 


AUGUSTA (AP) — Attorney 
General James E. Tierney, charg- 
ing. Health-tex Inc. with 
“outrageous behavior that cannot 
be tolerated,’’ said the state is su- 
ing the clothing manufacturer to 
force compliance with Maine’s 
severance pay law. 

Health-tex could not be reached 
for comment. 

Under a Maine law that was 
upheld by the U.S. Supreme 
Court on June 1, employers who 
cease operations or relocate must 
pay workers a week’s pay for each 
year of employment. 

According to a complaint filed 
by the state in Kennebec County 
Superior Court, Health-tex still 
owes more than $830,000 of a $1.3 
million severance pay liability it 
incurred when it closed three 
Maine plants in Portland, 
Brunswick and Gardiner earlier 
this year. 

During the year prior to the 
closings, Health-tex employed 
about 1,000 people at the three 
facilities. 

Health-tex reached agreement 
with its workers on a partial pay- 
ment in late March and paid out 
slightly more than $500,000 in 
April, the complaint said. 

The state told the court part of 
that agreement contained ‘‘a 
reservation of rights by the 
employees of their claims for the 


under (state law) should that 
statute be uphold by the U.S. 
Supreme Court.” 

Following the supreme court 
decision, the state said Health-tex 
was contacted and asked to pay 
the balance of its liability. 

In response, a Health-tex of- 
ficial wrote to the attorney 
general’s office, saying, ‘‘We are 
currently discussing this matter 
with the collective bargaining 
agent of the employees, and I trust 
that we will be able to resolve it 
with them.” 

In his letter of July 24, Health- 
tex Vice President Eric M. 
Margolin also said that ‘‘since the 
said agreement contemplated the 
possibility of the actions taken by 
the U.S. Supreme Court, 

e...respectively submit that the 
matter of further payments must 
be left to the union and Health-tex 
Inc. for resolution.’* 

Arguing that the company posi- 
tion left it in violation of the 
severance pay law, the state asked 
the court to order Health-tex to 
pay ‘over the $830,000 plus in- 
terest. 

Tierney said Thursday that ‘‘a 
clear agreement, pending the fin- 
dings of the U.S. Supreme Court, 
was reached about the company’s 
responsibilities... Now the com- 
pany is choosing to flout that 
law.”* 


balance of the severance pay owed 


LABOR RELATIONS IN MAINE 1986 


During 1986, a total of 24 major contracts covering 12,577 workers 
were negotiated. A major agreement is defined as one which covers at 
least 100 workers. There were 78 such contracts in effect during the 
year, involved almost 36,000 workers. Two of the agreements reached in 
1986 were extensions of contracts scheduled to expire in 1987. There 
were three negotiations still in progress at the year’s end. 

The new agreements had an average increase in wages of 3.4% for 
calendar year 1986. The average over the life of these contracts is 
somewhat lower at 3.0 percent per year. This is a significant ‘‘current 
year” increase from contracts negotiated in 1985. Last year, new 
agreements averaged only 2.8%. Deferred adjustments from these 
earlier contracts averaged 3.8% for 1986 and 3.1% per year over the, life 
of the contract. 

Although the number of new agreements with no increase in wages is 
about average, there were an unusually large number of deferred ad- 
justments with no change in the wage structure. Twelve of these con- 
tracts do contain bonuses. Most of the bonuses are for a fixed dollar 
amount, ranging from $100 to $1,000 (average $650). Two were based 
on a percentage of earned income and another was based on plant-wide 
productivity. 

Construction, with six contracts raves 2,524 workers, was the in- 
dustry with the most activity. This industry was followed by Paper with 
four agreements covering 4,252.workers. Textiles (three and 857) and 
Food Products (three covering 591) were the only other industries with 


more than two contracts negoti E z es : 
contracts negotiated i * (cont'd on p.21) 


Raymond/Bauer 
A Joint Venture 


Foundation Contractors & Engineers 


ONE NEWBURY STREET 
PEABODY OFFICE BUILDING 
PEABODY, MA 01960 

(617) 535-3302 


Labor Bay 
Greetings 
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Address CHANGED? 


Brothers and Sisters, we 
want you to have your 
Record! When you have 
a change of address, 
please let us know. Be 
sure to include your old 
address and please don't 
forget to fill in LU. No. 
This information will be 
helpful In checking and 
keep our records 
straight. ~ 
FORMER LOCAL,UNION NUMBER . 


Mall To: Circulation Oepariment, Labor Record, 675 Forest Avenue, 
Portland, ME 04103. 


OLD ADODRESS.. 


M you have changed 
locel unions, we must 
hare numbers of both. 
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“Sometimes I worry that the next day will be the last day of the 
earth, But with more people thinking about the problems of 
the world, I hope that someday soon we will find the way to 
world peace. Maybe someone will show us the way.” 


— SAMANTHA SMITH 
_ Journey tothe Soviet Union, 1985 


The Samantha Smith 
Foundation Needs Our Help 


The Samantha Smith Foundation was started in October, 
1985, in honor of Samantha Smith, who innocently wrote a 
letter to Yuri Andropov, December, which began a peaceful 
exchange among leaders and children of the United States 
and the Soviet Union. She wrote, ' ‘Are you going to vote to 
have a war or not? If you’ aren’ "t please tell me how you are 
going to help not have a war.” 

The Foundation is hosting a visit here this August by 
Soviet youth, continuing the exchange begun by Samantha. 
More than $-10,000 is still needed to pay for the exchange. 
Jane Smith has already coramitted significant personal 
resources to this project and is determined to burrow funds 
if necessary to complete this exchange and return the 
Soviet's hospitality extended to our kids. She should not 
have to do that. 

YOU CAN HELP NOW BY JOINING THI 
FOUNDATION OR SENDING A CONTRIBUTION 
TOWARD THE EXCHANGE, TODAY. HELP KEEP 
THIS COMMITMENT TOWARD FOSTERING 
INTERNATIONAL UNDERSTANDING! 


SAMANTHA SMITH (1972-1985) 


“Each gencration contributes a building: 
block for the next generation, As individuals, 
we are the particles uf ccrth from which the 
blocks are formed. I hope Samantha and 
Arthur have helped up realize ow smporiant 
cach one of us cn be. Bag 
Samantha couldn't 
accept people's t- 
humanity lo ene 
anothe if She s oe y 
Sast in the belicy that | ~~ 
peace can be ashicved 2 
and maintained by ‘50? 
humankind.” 
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Labor Relations (cont'd from p.20) 

Looking ahead to 1987, bargaining activity will be fairly heavy. There 
are 32 contracts scheduled for renewal, involving over 12,000 workers. 
Nearly one-third of the agreements are in the Paper Industry, having 
eleven contracts involving 6,052 workers. 

During 1986, there were five work stoppages in effect, involving 2,528 
workers with an estimated 173,000 worker-days idle. All five began and 
ended during the year. Three of these stoppages were related to major 
contracts being negotiated during the year, while one was a secondary 
boycott. Wage adjustments were not a major factor. Job security and 
cuts in overtime pay were the chief complaints. 

There were twelve National Labor Relations Board certification elec- 
tions during 1986. These elections involved 1,008 workers (only about 
0.3 percent of the work force). In seven cases, the union won and was 
certified; this was above the average of the previous fivg years (58 per- 
cent vs. 42 percent). There were no decertification elections held 
although several petitions were filed. 

Union and association membership in 1986 was 80,848. This is a 
decrease of 1,773 (-2.1 percent) from the 82,261 figure of 1985. There 
was an increase in unions which primarily cover the public sector, which 
gained 124 (0.4 percent) members. Unions which primarily cover the 
private sector showed a decrease of 1,911 (-3.9 percent). This continues 
a decline which appeared to have been reversed in 1984. Women com- 
prise almost One-third of the overall union membership, with nearly six- 
ty percent of them belonging to unions which cover State and Local 
governments. 

While union membership experienced a modest decline, employment 
was up 4.2 percent. Therefore, the percent of organization continued to 
drop. The rate for non-Federal workers was 17.0 percent. The rate for 
private industry had a similar decline, going from 13.2 percent to 12.1 
percent. The public:sector rate experienced a decrease due to an increase 


Please clip and mail today. Thank you for your support. 


i in employment larger than the increase in membership. 
JANE G. SMITH : 
Other Annual Publication Available 


I is individual initiatives that point us toward the vision Samantha had ofa world al peace. PLEASE HELP! 


I would like to join the Samantha Smith Foundation: 


© Individual (includes mayazine subscription, charter pin, and membership card). $12.50 


O Family (includes all of the above plus 3 additional pins). $25.00 


O Sustaining Member (includes all of the above, plus updates, and acknowledgement in annual 


report and donor list) Annual contribution $150.00 
© Life (all of the above) $1,000 
O Patron $5,000 
O Benefactor $10,000 
I would like to support this youth exchange: - 
Sponsor $100.00 
© Contributer $250.00 
O Other 


OL want to help in general. Please find enclosed my contribution. 


Name & Address 


TOTAL ENCLOSED: 


Census of Maine Manufacturers 

Characteristics of Work-Related Injuries & Illnesses in Maine 
Directory of Maine Labor Organizations 

Maine Construction WAge Rates 

Occupational Injuries & Illnesses in Maine 


More information may be obtained by writing: 
Maine Department of Labor 
Bureau of Labor Standards 
Division of Research and Statistics 
State House Station 45, Augusta, Maine 04333 


Ae (under 21) 


“Mail to: Samantha Smith Foundation, 9 Union Street, Hallowell, ME 04347 (207) 626-3415 


APPRENTICESHIP 
by Ken ‘‘Skip’’ Hardt 
Dir., Apprenticeship Standards 
Bureau of Labor Standards 
Maine Department of Labor 


17 Registered Apprentices Begin 
Training in 7 Trades 


Another group of nineteen newly registered apprentices began their 
training recently in seven different trades. They are as follows: 


CARPENTER/MILLWRIGHT 
Mark R. Aube, Paul R. Dehetre, Jr. and William B. Ferland of 
Lewiston with Carpenters Local #407 - Lewiston, Paul Gallant, Bus. 
Agent. 


PAINTER 
Gary Willett - Winslow, with District Council #70 - Readfield, 
William C. Hayes, Apprentice Coord, 


DRAFTER, ARCHITECTURAL 
Sally E. Bowen - Blue Hill Falls with Dury Designs - Blue Hill, 
Schuyler E. Duffy, Owner. 


EMBALMER 
Lauri E. Fernald - Mt. Desert with A.C. Fernald Sons, Inc. - Mt. 
Desert, Robert B. Fernald, Treasuruer. Marlo DiBiase - Augusta, with 
Knowlton & Hewins, Inc. - August, Charles K. Hewins, Jr., President. 
David Mockler - Caribou, with Mockler Funeral Home - Caribou, 


James R. Mockler, V.P. Richard D. Cook - Kittery, with Wilson- - 


Cooper Funeral Home - Kittery, Ronald Cooper, Funeral Director. 


PLUMBER/PIPEFITTER 
Timothy A. Drew - Sherman Station, Andrew C. Francis and Joseph 
L. Marquis - Old Town, Todd S. Harris - Milford, Todd A. Lee - 
Bangor, Donald R. McGrew - Platte, George W. Pierce, III and Gary 
D. Reynolds - Brewer, with Plumber/Pipefitters Local #321 - Brewer, 
David Savage, Apprentice Coord. 


MACHINIST 
Jeffrey Foss - So. Portland, with Rockwood Systems Corporation - 
So. Portland, Donald Barrett, Exec. V.P. 


SHEET METAL WORKER 
Steven Fecteau - Auburn, with Sheet Metal Workers #545 - Statewide 
Richard Grandmaison, Business Agent. 


WARN INTRODUCES 
THE FIRST CHROME WINCH 
MOUNTING KIT 
GOOD ENOUGH TO CARRY 
OUR NAM 


Loipe uae, M2000, MBSTH, MKBOBS 
es and MX6085 winches with no 
special adapters 


Faclory-approved; avoids 


Replaces vehicle's stock , 
( winch damage caused by 


Distributed by — 


COMPANY INC 


Truck equipment specialists since 1927 


163 Hildred Street North 
Bangor, Maine 04401 
(207) 947-6148 


190 Rumery Street 
South Portland, Maine 04106 
(207) 767-2136 
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Judge Ponders Insurer’s Pullout 


AUGUSTA (AP) — A Superior Court justice met Monday behind 
closed doors with laywers for Liberty Mutual Insurance Co. and the 
state, which is trying to prevent the company from canceling all of its 
workers’ compensation coverage in Maine. 

State Insurance Superintendent Joseph Edwards is seeking a court 
order to prevent Liberty Mutual from pulling out as of September. 

Assistant Attorney General Linda Pistner said the meeting was 
designed to acquaint Justice Donald Alexander with the case and to ex- 
plore whether the two sides could agree toa settlement without a formal 
court hearing. 

The Boston-based company, one of the largest writers of workers’ 
compensation policies in Maine, said in June it would abandon nearly 
$38 million worth of Maine policies because it cannot sell them at rates it 
contends are kept artifically low by state regulations. 

The state argues that Liberty Mutual is legally required to continue 
writing policies for geld who cannot obtain coverage on the volun- 
tary market. 

Lawyers for both sides asked that the case be assigned to Alexander, 
who presided over a case in which the insurance industry challenged a 
1985 rollback and subsequent curbs on workers’ compensation rates. 

Alexander rejected the industry's arguments. 

After Liberty Mutual announced its intention to pull out of the state 
in June, Edwards ordered the company to continue providing coverage 
in the “residual market.”’ 

Companies that do significant business in the voluntary market must 
share responsibility for coverage in the residual market. The state says 
Liberty Mutual has refused to accept any new policy assignments. 

Reprinted from Portland Press Herald. 


“ Real Estate Gore | 


—— REALTORS —— 


52 PLEASANT STREET 
PORTLAND, MAINE 04101 


773-8421 


JOHN M. MURPHY ZS) BARBARA WILSON 
883-2012: gE: 854-1522 
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|Health Views @ 


Hypoglycemia and 
Sugar-handling Stress 
What is blood sugar? 

Blood sugar is bacially the fuel 
the runs the body. It does not 
build strong, healthy muscles, 
bones, organs, or glands. When 
blood sugar is out of normal 
balance, many types of symptoms 
develop because nearly all tissues 
in the body depend on it to func- 
tion. If a muscle does not have 
adequate blood sugar, it becomes 
weak. Nerves and the brain de- 
pend upon normal sugar levels to 
function properly. 

There are two basic types of 
diseases associated with blood 
sugar. Diabetes mellitus is a con- 
dition in which the blood sugar is 
too high; hypoglycemia is a condi- 
tion wherein the blood sugar is too 
low. The pancreas secretes insulin 
to lower and use blood sugar; the 
adrenal glands produce glucocor- 
ticoid hormones to raise the blood 
sugar level. 

Your blood sugar level fluc- 
tuates throughout the day with 
your eating and physical activities. 
As you take in nourishment, 
especially sugars, the blood sugar 
level raises; insulin keeps it from 
going too high and prevents your 
becoming a diabetic. As you use 
the sugar stored in the blood 
stream with physical and mental 
activity, the adrenal gland hor- 
mones convert fat and protein to 
make new sugar; they also help in 
releasing stored sugar into the 
blood stream. These-machanisms 
should keep your blood sugar at 
an ideal functioning level 


ying A Home? 


THE MAINE STATE HOUSING AUTHORITY 
SALUTES THE WORKING MEN AND WOMEN 
OF MAINE ON LABOR DAY 


‘ We have helped make the dream of homeownership come true for more 
than 14,000 Maine working families. Watch your local newspaper in 
September for another Maine State Housing Authority program making 
low-interest rate home purchase loans available to working families buying 


their first homes. 


i 


MAINE STATE HOUSING AUTHORITY 


295. Water Street * P.O. Box 2669 * Augusta, Maine 04330 
Tel:,623-2981 or 1-800-452-4668 © Equal Opportunity Lender 
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throughout the day and night. 
Hypoglycemia is caused by 
many things. We will discuss only 
the more common varieties here. 
Hyperinsulinism is a condition 
where too much insulin is secreted 
for the body’s needs; thus the 
blood sugar level is lowered too 
far. Sometimes hyperinsulinism 
can result from something as sim- 
ple as eating high concentrations 
of sugar. The high concentrations 
of sugar in soda pop, candy, etc., 
are absorbed into the blood 
stream much more. rapidly than 
the more realistic amounts of 
sugar contained in natural foods. 
Because of this rapid absorption, 
the body overreacts with insulin 
and lower the sugar level too far. 
Unfortunately, the individual then 
has a desire to eat more sugar to 
bring the blood sugar level up 
again. A vicious circle is started 
with another insulin response. 
Functional hypoadrenia, The 
adrenal gland is responsible for 
raising the blood sugar level when 
it is too low, If the blood sugar 
level is, lowered frequently by a 
condition such as hyperin- 
sulinism, the adrenal glands even- 
tually become depleted and the 
blood sugar stays low. The 
depleted adrenal gland condition, 
known as functional hypoadrenia, 
can be the initial cause of 
hypoglycemia. The adrenal gland 
can become exhausted for many 
reasons. Primary among them is 
stress, because the adrenal gland is 
very important in handling stress. 


Malabsorption. A type of 
hypoglycemia is caused by the 
lack of normal digestive activity, 
absorbing and utilizing food pro- 
ducts as necessary. 

Dietary inadequacy. Often 
hypoglycemia is simply the result 
of inadequate dietary intake. This 
usually happens in weight reduc- 
tion programs, such as the 
popular low carbohydrate diet. 
Inadequate fat or protein in the 
diet can contribute’ to 
hypoglycemia, because these items 
are used in forming new sugar in 
the body when sugar stores are 


low. . 
Symptoms of hypoglycemia are 


often present even though 
laboratory tests do not show frank 
hypoglycemia on a 6-hour glucose 
tolerance test. This situation is 
observed on applied kinesiology 
examination as a sugar handling 
stress. The glands in the body, 
working valiantly to keep blood 
sugar at a normal level, are over- 
worked and become unable to 
meet the demands placed on 
them. The classic example of this 
is functional hypoadrenia, which 
is often present in sugar handling 


problems. 

Sugar handling problems are 
becoming more and more com- 
mon because of the refining of 
foods — especially the concentra- 
tion of sugars in different types of 
food. The use of refined (white) 
sugar has increased dramatically 
just in this century. Some 
authorities state that the average 
individual uses six times as much 
sugar now as he did at the turn of 
the century. As the use of sugar 
has increased, both diabetes’ 


mellitus and hypoglycemia have 
also increased. 
Published solely in the interest of 
Chiropractic Heglth Education 


+ Personal 

+ Household 

+ Commercial 

+ AND AT AFFORDABLE 
PRICES 

+ Sizes available, from 
5' x 5’ to 10’ x 30', and 
many sizes In between, 
all with 9° cellings 


WESTBROOK I Larabee Noag 


- SELF-SERVICE 


STORAGE 


SECURE STORAGE TO SERVE ALL NEEDS 


+ Low month-to-month rental. 

+ Open 7 days a week. 

+ Your lock, Your key. 

+ Fire alarm protected. 

+ Doors burglar alarm protected. 

+ Resident manager on sile. 

+ New masonry construction. 

+ Convenient ground level access. 

+ Visa, MasterCard and American 
Express accepted! 

At Exit 8, on Larabee Rd., next to Rowe Ford and 

Bradlee’s shopping center. 


ml 


jedi ti 


Westbrook, Maine 04092 


Maine’s largest independent 
Electrical materials supplier. 


STANDARD ELECTRIC CO. 


Bangor « Portland - Rockland - Presque Isle 
Waterville « Lewiston 


UNION LABEL WEEK 
SEPTEMBER 7-12, 1987 


INVEST IN AMERICA'S FUTURE. 
BUILD A BETTER TOMORROW 
BY BUYING AMERICAN 
WITH THE UNION LABEL TODAY. 
oh 
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Here's to you, the American 
- worker. Day after day, you 
work hard to put bread on 
the table. Pay the mortgage. 
Educate the kids. Your labor 
has kept the family strong 
and this nation proud. You 
make America work. 


_ PLEASE RECYCLE OUR ALUMINUM CANS 
BUOWEISER®™+KING OF BEERS ** ANHEUSER-BUSCH, INC +ST LOUIS 


Anheuser-Busch, Inc. /Budweiser 
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whee “SO” we °° 


That was the year:the Ranger, built by Bath Iron Works for 
Harold S. Vanderbilt, defeated the British 
challenger,Endeavor II, in four e 
straight races. 

Just four years later, in 


1941, the Ranger went 
on.to fight a greater 
battle in our 


country’s 
defense. 
The rac- 


: o 
ing sloop was scrapped.and the 110 Ww 


tons of lead in her keel became a val- 


uable part of the raw material of the 
American war effort. 7 
_ Its all part of Maine’ great r) 


maritime heritage. And we at Bath 
lron Works are proud to share many of its 
finest moments. * 


lng A model of the Ranger is on display 
KoA min the Bath Iron Works Exhibit at the 


LN Maine Maritime Museum in Bath. 


® BATH IRON WORKS CORPORATION 
Bath, Maine 04530 


